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FOREWORD 
The late Franklin Delano Roosevelt in his second inaugural 
address in 1937 called attention to the condition of the nation 
by stating, "I see one-third of a nation ill-housed, ill-clad, 
ill-nourished." 
Although this was said during his long and illustrious era 
as President of the united States, the problems that produced 
these conditions have not been eliminated. These problems are 
further compounded by the ravages of institutional racism 
reflected in discrimination and segregation of minority group 
people and especially against Black Americans who share most 
heavily the burden of these dehumanizing practices. This is 
readily apparent when one considers the econo~ic, political, and 
social plight of Black Americans. More often than not the 
essential social levels of opportunity in education, employment, 
housing, and political power are out of the reach of masses of 
minorities. Moreover, with few exceptions, Blacks, Hispanics, 
and Native Americans remain segregated, powerless, and isolated 
from the mainstream of our nation's socio-economic system. 
During the last 20 years, many social and political currents 
have played an important role in shaping the lives of racial 
minorities in America. Probably the most significant events in 
the lives of Black Americans were the passage of the Civil Rights 
Act of 1964 and the Voting Rights Act of 1965. They gave Black 
Americans new hope in their quest for justice and equality in 
America; however, their new hopes, dreams, and expectations were 
short-lived. This was due in part to the nation's economic 
crisis which began in the late sixties and is still prevalent 
today. During this time span, the nation's economic vi tali ty 
declined, causing periods of deep recession and debilitating 
economic conditions which further decreased the potential for 
minorities to achieve measurable gains in real income. Moreover, 
the consistently adverse and unstable economic trends often 
retarded or halted many social programs that were designed to aid 
minorities. 
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The social, economic, and political deprivation of Blacks in 
America can be attributed to institutional racism. The federal 
institutions and agencies, who at one time were the protectors of 
civil rights, no longer speak to the needs and interests of the 
poor and Black Americans. The current administration, through 
its policies, has signaled that military might is much more 
important than civil and individual rights. 
The Supreme Court, often the overseer of civil and 
individual rights, appears to have shifted from the era of the 
Warren Court to one that is less concerned with protecting 
individuals from the power of the state and more tolerant of the 
abuses of constitutional rights. The Warren Court will go down 
in history, not simply for its path-breaking civil rights 
rulings, but also for its extension of protections for those 
accused of crimes, voting rights, and other decisions extending 
freedoms. 
The Burger Court, with a conservative majority, seems 
finally to have come together to produce some very disturbing 
rulings. One such ruling is the case of Grove City College vs. 
Bell. The court sided with the Justice Department's narrow view 
of the scope of federal civil rights laws. The court struck down 
institution-wide prohibitions 
college had claimed that the 
against sex discrimination. The 
law applied only to institutions 
that accepted federal funds, and the only federal monies they 
received went directly to students receiving federally funded 
aid. 
That kind of logic defeats the purpose of anti-
discrimination laws. It says a college can accept aid for its 
students and then discriminate aganst them in classrooms and 
other college activities. Yet, the Justice Department filed a 
brief urging the court to limit the federal anti-discrimination 
role only to those programs that receive federal aid, and the 
Supreme Court bought the argument. It said that just because one 
or more of an institution's programs receive federal aid, the 
entire institution does not come under the province of anti-
discrimination laws. Grove City's financial aid office will have 
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to comply with the law, but other parts of the college will 
not. Thus, a powerful weapon against discrimination has been 
removed by the Supreme Court that is supposed to be the guarantor 
of our rights. Because the portion of the 1972 Education Law 
that bars discrimination in federally assisted programs and 
activities is similar to provisions of the Civil Rights Act, the 
court's ruling could become a wedge to restrict further civil 
rights enforcement. 
In another case, the Memphis Fire Department's Affirmative 
Action Program ended with the court, which, in effect, confirmed 
the last-hired, first-fired syndrome that is so powerful a 
barrier to Black workers. The Supreme Court ruled that courts 
may not order an employer to lay off White workers with more 
seniority to safeguard the jobs of Black employees hired under a 
court-approved affirmative action plan. The court further 
stated, "It is inappropriate to deny an innocent White employee 
the benefit of his seniority in order to provide a remedy in a 
pattern-or-practices suit such as this." 
The general trend of this civil rights 
the court seems to be coming down on the 
Department more often than it previously 
ruling indicates that 
side of the Justice 
had. The Justice 
Department, encouraged by the court's rulings, seems to be waging 
an all-out war on affirmative action, minority set-asides, 
busing, and much more. 
The Justice Department has another partner in its campaign 
to reverse important civil rights gains, and that partner is none 
other than the agency created by Congress to be the nat ion's 
watchdog over civil rights progress--the u.s. Commission on Civil 
Rights. 
The compromise that extended the life of the commission also 
loaded its membership with supporters of the administration's 
anti-busing, anti-affirmative action line. The newly 
reconstructed commission began its new lease on life by issuing a 
denunciation of "quotas" as if that was today' s biggest civil 
rights worry. By doing so, the commission further muddied the 
waters, perpetuating public confusion over quotas, numerical 
goals, and timetables. 
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The above discussion demonstrates that Blacks are in danger 
of losing what little gains they have made in the struggle for 
equal opportunity and full citizenship. If the present trend is 
to be reversed and Black America is to move forward in its thrust 
for justice and equal opportunity, Blacks will need the support 
of elected officials, the private sector, and organizations using 
whatever means available to ensure that no backward steps are 
taken. 
The Urban League of Nebraska is the product of years of 
experience in creative communication between Black and White 
America. It has the substance and power to catalyze social 
progress in a racially divided society and has often done so in 
the past. 
The Urban League of Nebraska, as a part of its miss ion to 
inform the general public about the status of Blacks and other 
minorities in this community, is pleased to release its third 
State of Black Omaha report. The purpose of this report is to 
ascertain how wide the gap is between Blacks and Whites in Omaha. 
The report touches on seven critical areas: employment, 
economic development, education, housing, health, political 
participation, and administration of justice. 
Employment remains the key issue of concern within the 
minority community as the struggle for economic survival is of 
paramount importance in achieving equal opportunity. Stable 
employment is essential to an individual's sense of self-respect 
and social usefulness. Where employment cannot be had, anti-
social behavior will follow. 
Local government, business, and community groups must work 
together to develop employment and training programs that 
substantially address the unacceptably high level of minority 
unemployment and under-employment. Furthermore, this community 
must put aside and, indeed, reject the false concept of "reverse 
discrimination" put forth in the Bakke complaint. A reading of 
that and other cases clearly upholds the practice of affirmative 
action as a remedy for past discrimination. 
for government and industry to build the 
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The time has 
bridges to 
come 
move 
minorities from the ranks of the low-paid/low-skilled jobs to 
more productive employment opportunitites. 
In the field of education, this community has much to do to 
rededicate itself to the task of breaking 
and chronic unemployemnt. Through the 
the cycle of poverty 
delivery of quality 
educational services, community leaders, parents, teachers, and 
administrators can and must stem the tide of increasingly poor 
pupil performance, particularly in racially impacted schools. 
The system and all its components must be held accountable. We 
must not perpetuate generations of under-educated, under-skilled, 
and unemployable youth. In his book, Discipline Without Tears, 
Rudolph Dreikurs wrote: 
No child is hopeless. Any child who is told that he is a 
failure is deprived of his dignity and loses respect for 
himself. .each and every child has the right to learn 
to play, to laugh, to dream, to love, to dissent, to 
reach upward, and to be himself. Our children need to be 
treated as human beings - exquisite, complex, and elegant 
in their diversity. 
The education of our children cannot be ignored. 
A review of the community health care leads one to question 
whether or not minorities are being adequately integrated into 
the primary health care delivery system. A paucity of 
information exists on minority health status. Unless the health 
system agency gathers this information, the real health needs of 
the Black community will be difficult to address. 
In the area of housing, Blacks occupy the majority of all 
substandard units in Omaha. Failure to address this issue 
realistically will cause problems of displacement of the minority 
and poor and perpetrate housing decline. 
The State of Black Omaha points out problems in the minority 
community. The Urban League of Nebraska believes that a 
concerted effort by all segments of the greater Omaha community 
can do much to correct the problems delineated in the report. In 
some areas, we must begin and in other areas we must continue 
taking large steps toward ending 
heavily determine the quality of 
the gross inequities that 
life for our city's Black 
residents. Until we begin to see lasting reforms, our city 
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remains divided, and the consequence of that division will 
continue to devastate those at the bottom of the socio-economic 
ladder. 
This report was prepared by the Center for Applied Urban 
Research (CAUR) at the University of Nebraska at Omaha under the 
direction of Dr. vincent J. Webb, chairperson of the 
department. The Urban League of Nebraska wishes to thank CAUR 
and the members of the Urban League's Ad Hoc Committee for their 
efforts in preparing this report. 
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EXECUTIVE SUMMARY 
This study analyzed data from existing sources in a number 
of areas relevant to the Black community. Data were gathered in 
the areas of population characteristics, employment, education, 
housing, economic development, health, political participation, 
and administration of justice, 
The major findings of the study are summarized below. 
Population Characteristics 
In 1980, 37,864 Blacks resided in the city of Omaha 
representing 12.0 percent of the total population. Data for the 
1980 to 1983 period indicated a natural rate of growth of 1.96 
percent per year compared to an overall rate of 1.47 percent per 
year during the 1970's. 
The Black community (with 83 percent of all non-Whites) 
constituted the largest of Omaha's racial and ethnic minority 
groups in 1980. 
While several measures of population concentration suggest 
that the Omaha/Douglas County Black community was relatively less 
segregated in 1980 than it was in 1970, most of Omaha's Black 
residents remained concentrated in a relatively small part of the 
city/county area. 
Blacks, whether in family or non-family households, had 
considerably less income than Whites. The median family income 
of Blacks in Omaha ($11,749) was 54.6 percent of that of Whites 
($21,512). The median household income of Blacks ($10,267) was 
59.8 percent of that of Whites ($17,178). 
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A greater proportion of Omaha's Black individuals (31.3 
percent} and families (28.8 percent} were identified as poor than 
were White individuals (8.2 percent} or families (5.2 percent}. 
(The poverty threshold for a family of four in 1979 was $7,356.} 
As a result of the poverty noted, a higher proportion of 
Black households (24.3 percent} received public assistance 
incomes than did White households (4.7 percent}. 
Education 
Blacks in the Omaha SMSA lagged behind Whites in educational 
level. According to 1980 Census data, 60.4 percent of Blacks 25 
years or older completed high school compared cwi th 79 percent of 
Whites over 25 ~1ho had completed high school; 9 percent of Blacks 
completed four years of college compared to 19.3 percent of 
Whites. 
In the Omaha Public School System, 26.6 percent ( 11,156} of 
the students in 1983-84 were Black. Black students were 
proportionately more likely than Whites to be enrolled in special 
education programs. They were also more 1 ikely to be 
suspended. They were less 1 ikely to be in programs for the 
gifted. In 1982-83, Blacks comprised 21.3 percent ( 17} of OPS 
principals, 13 .1 percent ( 149} of elementary teachers, and 9 .4 
percent (106} of secondary teachers. 
Blacks comprised 6 percent (401} of full-time students 
enrolled at the University of Nebraska at Omaha in 1983. Blacks 
comprised 2.7 percent (11} of the faculty at U.N.O. 
The 1983 Creighton student enrollment included 3.8 percent 
(237} Blacks. Six persons or 1.3 percent of the faculty were 
Black. 
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Metropolitan Technical Community 
percentage of Black students with 
College had the highest 
13.1 percent, or 1,477 
students. Of the faculty 2.5 percent were Black. 
Employment 
Omaha Blacks were more likely to be unemployed than were 
Whites. The 1983 unemployment rate for Blacks (13.8 percent) in 
the Omaha SMSA was over twice the rate for Whites (6.2 
percent). The ratio of discouraged workers to unemployment for 
Blacks was 33.6 percent, compared to 12.2 percent for Whites. 
In addition, differences were found in the types of 
occupations engaged in by Blacks and Whites. Blacks were more 
likely than Whites to be employed in service positions, such as 
machine operators, assemblers, and inspectors, and as handlers, 
equipment cleaners, helpers, and laborers. Blacks were less 
likely than Whites to be employed in professional and sales jobs 
or in executive/managerial/administrative positions. 
Housing 
In the area of housing, Blacks in Omaha were relatively 
worse off than Whites. Not only was the 1980 homeownership rate 
for Blacks lower than for Whites, but the gap had widened since 
1970. While 66.6 percent of White heads of households owned 
their homes in 1980, 
households did. In 
only 46.7 percent of the Black heads of 
1980, the median value of homes owned by 
Blacks ($14,900) was only 36.9 percent that of White owned homes 
($40,400). The median value of homes owned by Blacks increased 
from 1970 to 1980 at less than half the rate of the value of 
White owned homes (79.5 percent and 171.1 percent, respectively). 
xvi 
While 16.7 percent of Black households spent 35 percent or 
more of their income on housing, only 8.7 percent of White 
households spent this much. 
A bright spot in this housing picture was that Blacks showed 
progress in moving into newer housing. From 1970 to 1980, the 
percentage of the Black homeowners who owned houses older than 30 
years dropped from 63.3 percent to 47.8 percent. However, 
ratings of overall housing condition remained lower for Blacks 
than for Whites. 
Economic Development 
overall, the number of minority-owned businesses in Omaha 
declined by 5 percent from 1978 to 1984. However, minority-
owned businesses in the areas of construction, construction 
supply, and business supply showed increases, ranging from 1.2 to 
13.5 percent. 
Health 
The health status of Blacks in Omaha appeared to be somewhat 
worse than than of Whites. For example, the life expectancy of 
Blacks (63.3 years for males, 68.2 years for females) was lower 
than that of Whites (70.1 years for males, 75.9 years for 
females). The infant death rate per 1,000 for non-Whites was 
16.8 compared to 10.5 for Whites. A recent survey of health care 
in Omaha reported that fewer residents of predominantly Black 
North Omaha (28 percent) reported excellent general health than 
other residents of Nebraska (47 percent). More (34 percent) 
North Omaha residents than Nebraska residents overall (5 percent) 
relied on Medicaid/Medicare as a method of payment for health 
care. 
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Political Participation 
Blacks were highly concentrated in two political 
subdivisions. They were a majority (with 73.2 percent) in 
District 11, one of the 15 state legislative districts in Douglas 
and Sarpy Counties, and also in the 2nd Omaha City Council 
District (with 57.8 percent). Aggregate data from the 2nd City 
Council District indicated lower voter turnout rates there (20.6 
percent) than in the rest of the city (23.4 percent). This would 
appear to dilute the influence of Blacks in elections. However, 
the 2nd District was more heavily Democratic (75.8 percent) than 
Douglas County as a whole (51.5 percent), giving it a more 
significant role in the election of Democratic candidates. 
Administration of Justice 
Blacks in Omaha were disproportionately involved in reported 
crime and in the criminal justice system. While Blacks comprised 
3.1 percent of Nebraska's population, they represented 11.9 
percent of arrests in 1982. Blacks were also over-represented in 
correctional institutions. For example, in 1984 an estimated 32 
percent of the inmates in the Nebraska State Penitentiary were 
Black. Improvements have occurred in recent years in the hiring 
of Black officers in the Omaha Police Division. From 1980 to 
1983 the percentage of Black officers increased from 4.8 to 8.3 
percent. While improvements have also been made in the area of 
police-community relations, some persistent problems remain. 
1978 - 1984 Comparisons 
What follows is a comparison of the 1984 report with the 
1978 and 1980 reports on the state of Black Omaha. The 
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comparisons that can be made are limited, due to differences 
between the earlier and current reports. 
In some instances data from the earlier reports were either 
not comparable to those used in the current one or had incomplete 
citations making comparisons impossible. In this summary, the 
most recent statistics are from the current report, and more 
detailed citations on these data may be found throughout. 
Earlier statistics were taken directly from the 1978 and 1980 
state of Black Omaha reports for the purpose of comparison 
only. More detailed citations may be found in those earlier 
reports. 
Demographic Characteristics. The 1978 report states that in 
1976-77, 30 percent of Blacks in Douglas County required welfare 
asistance, compared to 2.4 percent of Whites. In 1979, u.s. 
Census data showed that 24 percent of Black households and 4. 2 
percent of White households in Douglas County received public 
assistance income. 
Employment. A comparison of unemployment rates shows that 
Blacks continue to be relatively v1orse off than Whites, although 
the gap has narrowed. As reported in the 1978 study, 17 percent 
of Blacks and 4 percent of Whites were unemployed in 1977. In 
1983, 13.8 percent of Blacks were unemployed. The percentage of 
Whites who were unemployed (6.2 percent) was higher in 1983 than 
in 1977. 
The rate of Black discouraged workers has remained 
consistently high since 1977. In the 1978 report, the hidden 
unemployment index for Blacks was estimated to be between 35 and 
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·40 percent for 1977. For 1983, 33.6 percent of Blacks were 
estimated to be discouraged workers. 
The median income for Blacks in Omaha has shown some 
improvement since the last report but continues to lag behind 
that of Whites. In 1975, (according to the 1978 report) the 
median family income for Blacks was $7,500 or 50 percent of the 
median of $15,000 for Whites. According to the most recent 
census data, 1979 median family income for Blacks in the city of 
Omaha was $11,749, 54.6 percent of that of Whites ($21,512). 
Education. Omaha Public School enrollment declined from 
53,527 in 1976 to 41,911 in 1983-84. The percentage of Blacks in 
the student population increased from 22 percent in 1976-77 to 
24.8 percent in 1979-80 and 26.6 percent in 1983-84. 
While suspension rates for Black students in OPS continue to 
be higher than for Whites, the gap has narrowed since the 1978 
report was prepared. In 1976-77, 15 percent of Black students 
were suspended; 4 percent of Whites were. In 1982-83, the 
suspension rate for Blacks was 9. 6 percent while the rate for 
Whites was 4.2 percent. 
On an encouraging note, a small increase has occurred in the 
representation of Blacks in the gifted and talented programs in 
Omaha Public Schools. According to the 1980 report, 6 percent of 
the students in these programs in 1979-80 were Black. In 1982-
83, Blacks comprised 7.6 percent of students in these programs. 
The population of Black students enrolled in programs for 
the educable mentally retarded increased from 43 percent in 1979-
80 to 55.8 percent in 1982-83. 
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Black representation among OPS graduates increased from 15.9 
percent in 1978 (according to the 1980 report) to 22.6 percent in 
1983. The percentage of Black OPS graduates who attended college 
decreased--from 40.9 percent in 1978 to 38.3 percent in 1983. 
The percentage of White graduates who attended college increased 
from 45.6 percent in 1978 to 48.5 percent in 1983. The 
percentage of both Black and White OPS graduates who were 
unemployed increased from 1978 to 1983. In 1978, 13.1 percent of 
Black OPS graduates were unemployed, compared to 4.2 percent of 
White OPS graduates. In 1983, 18.8 percent of Blacks and 7.4 
percent of Whites were unemployed. 
In 1978-79, 9. 5 percent of the teachers in the OPS system 
were Black. In 1982-83, the percentages were comparable--13 
percent of elementary teachers and 9.4 percent of secondary 
teachers were Black. 
Health. Infant mortality rates appear to have decreased 
since 1978. According to the 1978 report, the infant mortality 
for Omaha Blacks for that year was 31.5 per 1,000 births. The 
rate for Whites was 13.9. More recent data (1982) show a rate 
for non-Whites of 16.8, and 10.5 for Whites. 
Low birth weight continued to be a problem for non-Whites in 
Douglas County. In 1978, non-Whites accounted for 32.1 percent 
of live births with weights under 5.6 pounds. In 1982, this rate 
was 31 percent. 
Political Participation. According to the 1978 report, 11 
percent of eligible Blacks and 45 percent of eligible Whites in 
omaha voted in the 1977 general election. Data for 1983 were not 
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available 
district. 
by race, but aggregate data were compiled by 
Voter turnout in the predominately Black 2nd Council 
District was 20.6 percent in the 1983 general election; in the 
remainder of the city the voter turnout rate was 23.4 percent. 
Thus, voter participation for Blacks appears to be increasing 
while it is decreasing for Whites. 
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Introduction 
The purpose of this study was to analyze data from existing 
sources in a number of areas that are relevant to the Omaha Black 
community. Data were gathered in the areas of population char-
acteristics, employment, 
ment, health, political 
justice. 
education, housing, economic develop-
participation, and administration of 
In each area, the most current data available were used. 
Where possible, data were presented for the city of Omaha or the 
Omaha SMSA (which includes Douglas, Sarpy,: and Pottawattamie 
Counties). However, in some cases, data were available only for 
Douglas County. Also, where possible, comparisons were made 
between Blacks and Whites. In a few instances, data were 
available for non-Blacks or non-Whites as groups but not for 
Blacks or Whites. In other cases, such as voting records, the 
data were not available by race. Thus, data from predominantly 
Black districts were compared to those of predominantly White 
districts. 
However, this report has a number of limitations. In some 
instances, existing data bearing on issues of special interest to 
the Black community were not made available. For example, the 
Omaha Police Division declined to provide data on the incidence 
of crime in the Black community. In other instances, the 
collection of data related to important issues required resources 
that exceeded those available. Therefore, the possibility of 
differential treatment of Blacks in the criminal justice system 
with regard to sentence length, probation, and parole is not 
examined in detail in this report. An intensive examination of 
affirmative action in both the private and public sector also 
proved to be beyond the scope of this report. 
Overall, the data included in this report should be helpful 
in providing a picture of the status of Blacks in Omaha in 1984; 
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I. Population Characteristics 
Numbers and Growth 
According to the 1980 U.S. Census, 37,864 Blacks resided in 
the city of Omaha. This number represented 12.0 percent of the 
total population and was equivalent to the proportion of Blacks 
in the U.S. population as a whole. 
The Black community (with 83 percent of all non-Whites) 
constituted the largest of Omaha's racial and ethnic minority 
groups in 1980. Omaha was the largest center of Black population 
in Nebraska, having 78 percent of the state's Black residents. 
Omaha's Black community has experienced consistent growth 
since the early part of this century. 1 However, the rate of 
growth has varied from decade to decade. (See Table 1.) The 
greatest rate of growth occurred from 1950 to 1960, and while the 
community has grown since then, it has done so at a slower rate. 
The number of Blacks in the city of Omaha grew 10 percent from 
1970 to 1980. 
During each decade since 1920, the county-wide growth rate 
exceeded the city-wide, with the exception of the 1960 to 1970 
period. The county-wide Black community grew during the 1970 to 
1980 decade at a rate of 11.8 percent. This amounts to an 
average annual growth rate of 1.2 percent. Population data for 
the 1980 to 1983 period indicate an annual rate of change greater 
3 
TABLE 1 
HISTORICAL TREND IN BLACK POPULATION, 1920-1980 
City of Omaha Douglas County 
Percent Percent 
Percent Increase Percent Increase 
Number of Total Over Decade Number of Total Over Decade 
1920 10,315 10,341 
1930 11,123 7.8 11,166 8.0 
1940 12,015 8.0 12,077 8.2 
1950 16,311 35.8 16,472 36.4 
1960 25,155 8.3 54.2 25,629 7.4 55.6 
1970 34,431 9.9 36.9 34,722 8.9 35.5 
1980 37',864 12.0 10.0 38,832 10.0 11.8 
Source: U.S. Bureau of the Census 
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than that of the 1970's. That is, from April 1, 1980 to April 1, 
1983 natural population increase alone (births minus deaths) 
totaled 5.9 percent or an average annual rate of 1.96 percent. 
This means that, barring some significant out-migration of Blacks 
from Douglas County, the Black community is currently growing at 
a rate greater than that during the 1970's. 
Distribution 
The distribution of Black residents within Douglas County and 
the city of Omaha was very uneven. Map 1 displays the distribu-
tion of the Black population in 1980 by census tracts. Map 2 
portrays Black residential patterns by census-designated neigh-
borhoods (many corresponding to traditional neighborhood areas). 
The distribution of the Black population on Maps 1 and 2 
reflects the historic pattern of Black residential segregation. 
In 1980, 95 percent of all Douglas County Black residents lived 
east of 72nd Street. In addition, a majority of all Blacks in 
Omaha (55.3 percent) and Douglas County (52.6 percent) lived 
within a cluster of only 15 census tracts--where a majority of 
the residents were Black. These 15 tracts cover a relatively 
small area of older homes in a part of the city that experienced 
population and household loss during the 1970's. (See Appendix, 
Map A.) 
Several measures of population concentration suggest that the 
Omaha/Douglas County Black community was relatively less segre-
gated in 1980 than it was in 1970. 2 Nevertheless, most of 
Omaha's Black residents remained separated from the majority com-
muni ty and were concentrated in a relatively small part of the 
city/county area. 
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MAP 1 
BLACK POPULATION AS A PERCENT OF TOTAL POPULATION, 1980 
Douglas County by Census Tract 
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MAP 2 
BLACKS AS A PERCENT OF THE TOTAL POPULATION, 
BY CENSUS DESIGNATED NEIGHBORHOODS 
Neighborhoods 
Number Name 
1 Adams Park 
6 Bedford Place 
9 Belvedere: Northwest 
10 Belvedere: South 
11 Bemis Park-Montclair 
18 Binney-Wirt-Spencer 
2.1 Central Park 
24 Citizens for Better Housing 
25 Clifton Hill 
27 Conestoga 
41 Fontenelle 
45 Grand Park 
52 Highlanders-Long School 
64 Laurel Park 
69 Mann-Danner 
76 Miller Park 
80 Monmouth Park 
82 Mount View 
83 Neighborhood Action and Fact 
85 Northampton 
86 Northwest CommunitY Council: East 
87 Northwest CommunitY Council: West 
91 Orchard Hill-Erskine Park 
98 Prospect Hill 
103 Saratoga 
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• Base map supplied by Metropolitan Area Planning Agency; pattern compiled by Center for Applied Urban Research. 
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Maps 3A and 3B show the change in Black population in Douglas 
County by census tract for the 1970-80 period, and Map 4 shows 
natural change (births minus deaths) from 1980 to 1983. These 
maps portray the movement of Blacks into newer, suburban, tradi-
tionally White housing areas in the western part of the city. 
The maps also demonstrate a decline in Black population to the 
southeast of the 15 tracts of predominantly Black population. 
Though a number of tracts appear to have experienced a 
phenomenal increase in Black population, caution should be 
exercised in interpreting the results because of the small base 
numbers involved. For example, if a tract housed 11 Blacks in 
1980 and 55 Blacks in 1983, the percentage increase would be 500 
percent. Thus, while the percentage changes can be dramatic, the 
total number of Blacks moving to traditionally White areas 
remained relatively small. (See Appendix Table A.) 
Demographic Characteristics 
The Black population differed from the population as a whole 
on several characteristics. The figures in Table 2 demonstrate 
that these differences existed for each of the local areas 
identified--for the city of Omaha, for Douglas County, and for 
the SMSA (Standard Metropolitan Statistical Area, which includes 
Douglas, Pottawattamie, and Sarpy Counties). 
According to the 1980 Census, the Omaha area Black population 
was younger than the population as a whole. The median age of 
all Blacks in Omaha was 22.8 years, while the median for Whites 
was 30.6. (See Table 2.) 
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MAP 3A 
PERCENTAGE CHANGE IN BLACK POPULATION, 
DOUGLAS COUNTY, 1970 TO 1980 
Black Population Gain by Census Tract 
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MAP 3B 
PERCENTAGE CHANGE IN BLACK POPULATION, 
DOUGLAS COUNTY, 197~ TO 1980 
Black Population Loss by Census Tract 
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MAP 4 
NATURAL CHANGE IN BLACK POPULATION, 1980 TO 1983 
Douglas County by Census Tract 
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TABLE 2 
DEMOGRAPHIC CHARACTERISTICS 
Black as a 
Total White Black Percent of Total 
Persons 
SMSA 569,614 513,261 44,031 7.7 
Douglas County 397,038 348,459 39,832 10.0 
City of Omaha 314,255 268,591 37,864 12.0 
Median Age 
SMSA 28.2 28.9 22.7 
Douglas County 28.7 29.5 22.7 
City of Omaha 29.3 30.6 22.8 
Percent Females 
SMSA 51.7 51.6 52.7 
Douglas County 52.1 52.1 53.4 
City of Omaha 52.6 52.6 53.4 
Family Households as 
Percent of All Households 
SMSA 72.0 71.8 72.5 
Douglas County 69.0 68.6 71.6 
City of Omaha 66.7 66.0 71.2 11.3 
Persons per Household 
SMSA 2.74 2.71 3.01 
Douglas County 2.66 2.61 2.98 
City of Omaha 2.59 2.52 2.99 
Persons per Family 
SMSA 3.32 3.28 3.63 
Douglas County 3.28 3.24 3.62 
City of Omaha 3.25 3.18 3.64 
Percent of Families with 
Female Head of House, 
No Husband Present 
SMSA 14.2 11.8 43.7 
Douglas County 15.7 12.4 46.7 
City of Omaha 17.7 13.8 47.0 29.9 
(Number) 14,018 9,451 4,191 
Persons Age 6 5 + ~ 
a Percent of Total 
Population 
SMSA 9.6 10.0 6.2 
Douglas County 10.4 11.1 6.6 
City of Omaha 12.2 13.2 6.9 6.8 
Source: U.S. Bureau of the Census 
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The proportion of females in the Black population (53.4 per-
cent in Omaha) was slightly higher than in the White (52.6 
percent). (See Table 2.) 
A slightly greater proportion of Blacks than Whites resided 
in family households.3 (See Table 2.) Black families made up 
71.2 percent of Black households in Omaha, while White families 
constituted 66.0 percent of White households. 
A related set of statistics shows more persons per family 
(3.64) and persons per household (2.99) in the Black community 
than in the White (3.18 persons per family and 2.52 persons per 
household). 4 (See Table 2.) However, the prooortion of families 
with a female head and no husband present was much greater among 
Black households than among White. In Omaha, 47.0 percent of 
Black families had female heads compared to 13.8 percent of White 
households. 
Economic Conditions 
Blacks, whether in family or non-family households, had con-
siderably less income than Whites. (See Table 3.) The median 
family income of Blacks in the city of Omaha ($11,749) was 54.6 
percent of that of Whites ($21,512). The median household income 
of Blacks in Omaha ($10,267) was 59.8 percent of that of 
Whites ($17,178). 3 
Maps 5 and 6 display median household income and median 
family income, respectively, in Douglas County by census tract. 
A greater proportion of Omaha's Black individuals (31.3 
percent) and families (28.8) were identified as poor than were 
White individuals (8.2 percent) or families (5.2 percent). The 
1 3 
TABLE 3 
ECONOMIC CHARACTERISTICS 
Black as 
Total White Black Percent of Total 
1979 Median Household 
Income 
SMSA 17,982 $18,666 $11,061 
Douglas County 17,720 18,606 10,528 
City of Omaha 16,374 17,178 10,267 
1979 Median Family 
Income 
SMSA 21,339 $22,002 $12,517 
Douglas County 21,629 22,561 11,927 
City of Omaha 20,458 21,512 11,749 
Number of Poor Persons 
SMSA 50,801 36,347 12,436 
Douglas County 38,486 24,643 12,101 
City of Omaha 34,903 21,513 11,693 3 3.5 
Poor Persons as a 
Percent of Total 
Population 
SMSA 9.1 7.2 29.0 
Douglas County 9.9 7.2 30.9 
City of Omaha 11.4 8.2 31.3 
Percent of Families 
Below Poverty Line 
SMSA 6.8 5.1 26.5 
Douglas County 7.2 4.7 28.5 
City of Omaha 8.2 5.2 28.8 40.3 
Number of Households 
with Public Assistance 
Income 
SMSA 11,773 8,185 3,238 
Douglas County 8,903 5,456 3,171 
City of Omaha 8,197 4,868 3,061 37.3 
Percent of Households 
with Public Assistance 
Income 
SMSA 5.8 4.4 22.4 
Douglas County 6.1 4.2 24.0 
City of Omaha 6.9 4.7 24.3 
Source: U.S. Bureau of the Census 
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MAP 6 
MEDIAN FAMILY INCOME, 1979 
Douglas County by Census Tract 
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1980 Census defined poverty for unrelated individuals and 
families by comparing their 1979 incomes to a "poverty 
threshold," or a predetermined income cutoff point based on known 
national consumption patterns. The threshold value varied with 
family size, number of children, and the age of householder (head 
of household). For example, in the case of a four-person, non-
elderly family with two children $7,356 is the income level below 
which the family would be considered poor, while for a four-
person, non-elderly family with three children (one adult) 
poverty exists for incomes below $7,382. (See Table 3.) Viewed 
another way, while Blacks constituted only 12.0 percent of the 
population, the Black community included 33.5 percent of all the 
poor. The distribution of poor families in Douglas County is 
shown on Map 7. Again, a correspondence occurred between the 
predominantly Black area of the county (Map 1) and the area with 
the greatest proportion of families who were poor (Map 7). 
Increases in poverty among families were greater and more preva-
lent within the predominantly Black census tracts from 1970 to 
1980 than for other tracts. (See Appendix, Map B.) Poverty 
tended to be reduced in areas of development (to the west) and 
redevelopment (the east). 
As a result of the poverty noted, a higher proportion of 
Black households received public assistance incomes than did 
White households. (See Table 3.) Nearly one-quarter ( 24.3 
percent) of Black households received assistance, while 4.7 per-
cent of White households did. Among both Blacks and Whites, more 
persons were identified as poor than were found to be on public 
assistance. 
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II. Employment 
Data on employment are for the Omaha Standard Metropolitan 
Statistical Area, which includes Douglas, Sarpy, and 
Pottawattamie counties. 
The location of work places for those Omaha census tracts 
where Blacks represented 20 percent or more of the population is 
shown in Table 4. While these are aggregate data including both 
Blacks and Whites living in these tracts, they can provide an 
indication of where residents in North Omaha work and how they 
get there. As Table 4 indicates, the majority (84.2 percent) of 
these residents worked within the city limits of Omaha. Another 
7 percent worked elsewhere in the Omaha SMSA. 
As shown in Table 5, the most commonly used means of 
transportation to work was driving alone (used by 59 percent), 
followed by carpool (22.5 percent) and public transportation 
(12.3 percent). Most (78.5 percent) residents indicated that 
their travel time to work was under 30 minutes. (See Table 6.) 
The labor force participation rate is the percentage of the 
population 16 and over who are included in the labor force 
(employed and unemployed persons). Omaha SMSA labor force 
participation rate projections by age and race were available for 
1985 only and are shown in Table 6A. For all age categories, 
Black males have a lower participation rate than White males. 
TABLE 4 
PLACE OF WORK OF RESIDENTS IN OMAHA CENSUS TRACTS 
WHERE BLACKS REPRESENT 20 PERCENT OR MORE OF THE POPULATION-"/ 
Worked in Worked in Worked Outside Not 
Total City Limits Remainder of SMSA SMSA of Residence Reported 
No. % No. % No. % No. % No. % 
22,420 100.0 18,887 84.2 1,565 7.0 297 1.3 1,671 7.5 
Jl/This includes census tracts 3, 6-12,13.01,13.02, 14,15, 51-54,58,59.01, 59.02, 60, 61.01, 61.02, 63. 
Source: U.S. Department of Commerce, 1980. 
TABLE S 
MEANS OF TRANSPORTATION TO WORK OF RESIDENTS IN OMAHA CENSUS TRACTS 
WHERE BLACKS REPRESENT 20 PERCENT OR MORE OF THE POPULATION.a/ 
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Total Drive Alone 
No. % 
Carpool 
Public 
Transportation Walk Other 
Work 
at Home 
No, % No. % No. % No. % 
22,581 100.0 13,330 59.0 5,070 22.5 2,783 12.3 967 4.3 
A1This includes census tracts 3, 6·12, 13.01, 13.02, 14, 15, 51·54, 58, 59.01, 59.02, 60, 61.01, 61.02, 63. 
Source: U.S. Deparnnent of Commerce, 1980. 
TABLE 6 
No. % 
160 .7 
TRAVEL TIME TO WORK OF RESIDENTS IN OMAHA CENSUS TRACTS 
WHERE BLACKS REPRESENT 20 PERCENT OR MORE OF THE POPULATION.!./ 
Total Under 15 Minutes 1S to 29 Minutes 30 to 44 Minutes 45 to 59 Minutes 
No. % No. % No. % No, % 
22,095 100.0 5,786 26.2 ll,SS1 52.3 3,281 14.8 
.!1This includes census tracts 3, 6-12, 13.01, B.02, 14, IS, Sl·S4, S8, S9.01, S9.02, 60, 61.01, 61.02, 63, 
Source= U.S. Department of Commerce, 1980. 
I While 
TABLE 6A 
LABOR FORCE PARTICIPATION RATE PROJECTIONS 
BY AGE AND RACE FOR OMAHA SMSA (1985}~ 
Black 
No, % 
760 3.4 
Orher 
i\g~ l Maks F"'malu Toul Males Fem&leJ Toul ""~ Females 
C<>hon No. Rale No. .... No. 
""' 
No. .... No . .... No. 
""' 
No. .. .. No. Rate 
16·19 8,975 53.9 8,982 54.1 17,957 54.0 621 33.5 
'" 
32.9 1,179 33.2 181 47.3 ISS 37.4 
20·24 19.556 83.9 19,308 77.6 38,864 80.7 1,823 74.2 1,395 57.9 3,218 66.1 
"' 
69.1 SOl 60.4 
25·34 39,904 92.8 37,440 76.8 77,345 84.3 2,369 78.9 3,058 69.6 5,427 73.4 1,343 80.5 1,152 55.5 
35-44 30,824 93.9 28,971 78.4 59,795 85.7 1,696 84.5 2,118 78.8 3,815 81.2 S8l 86.0 954 75.8 
45-M 36,563 82.1 28,254 58.0 64,817 69.5 2,101 73.7 2,131 59.8 4,232 66.0 613 83.9 494 55.7 
65< 3,895 18.2 2,758 8.1 6,653 12.0 1&4 lS.S 176 9.S 360 11.8 ll 19.1 16 s.s 
No. % 
271 1.2 
60 or More Minutes 
No, % 
711 3.2 
Total 
Total 
No. R>re No. 
366 41.7 19,502 
1,040 64.6 43,122 
2,495 66.6 85,267 
1,536 79.4 65,145 
1.167 69.1 70,216 
47 10.5 7,060 
.. .. 
51.7 
78.9 
82.9 
85.2 
69.3 
12,0 
eLabor force participation is ddin"'d as the p<'rcentage of the population agt' 16 aDd older wbo ~rn participating in the labor for<:e; it includes both unemployed 1nd employed persons. 
The~ projections arC' for July 1985 and wer"' tompilcd by Uwrentt lkrkdcy l...abo:.-atol)' u1ing U.S. Census <Uta plus l.i.bor fortt and unemployment rate projections fumishcd by the 
1\'ebra~k~ Department of Labor. 
Source; Nebraska D"'partment of Labor. 
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This is especially true of teenagers; while 53.9 percent of White 
males aged 16 to 19 are in the labor force, only 33.5 percent of 
Black males are. Black females have lower labor force 
participation rates than White females until age 35, when their 
participation rate equals or exceeds that of White females. 
As shown in Table 7, the 1983 unemployment rate for Blacks 
( 13.8 percent) in the Omaha SMSA was over twice the rate for 
Whites (6.2 percent). While both Black males and females 
experienced higher unemployment rates than Whites, Black males 
were comparatively worse off, with an unemployment rate of 17.1 
percent. 
Because official unemployment statistics are assumed to 
underestimate actual unemployment, estimation of the number of 
discouraged workers in the population can be useful. 5 Using 
estimates formulated by the U.S. Department of Labor, an addi-
tional 15 percent of the officially unemployed were estimated to 
be discouraged workers but were not included in the number of 
officially unemployed. However, the ratio of discouraged workers 
to unemployment for Blacks was 33.6 percent, compared to 12.2 
percent for Whites. Also, according to this estimate, women 
comprised a disproportionate percentage of discouraged workers. 
Thus, as Table 7 indicates, the estimated ratio of Black female 
discouraged workers to the unemployed was 53.9 percent, while the 
estimated ratio for Black males was 21.4 percent. 
In addition to differences by race for income and unemploy-
ment rates, differences were found in the types of occupations 
engaged in by Blacks and Whites in Omaha. As shown in Table 8, 
~: 
Sex and 
TABLE 7 
EMPLOYMENT STATUS OF BLACKS AND WHITES IN OMAHA SMSA 
(Annual Average for Fiscal Year 10-1-82 to 9-30-83)-ll/ 
Estimated 
Labor Discouraged..!!/ 
Estimated 
Ratio of 
Discouraged.Q/ 
Workers to 
Minority Force Employed Unemployed Unemployment Workers Unemployment 
Status 1983 1983 1983 Rate 1983 As a Percent 
Both sexes: 
Total 287,324 267,83 7 19,487 6.8 2,923 15.0 
White 264,042 247,665 16,3 77 6.2 2,005 12.2 
Black 18,039 15,552 2,487 13.8 836 33.6 
Female: 
Total 128,398 121,163 7,235 5.6 1,765 24.4 
White 116,952 110,977 5,975 5.1 1,211 20.3 
Black 8,975 8,038 937 10.4 505 53.9 
Male, 
Total 158,926 146,674 12,252 7.7 1,158 9.5 
White 147,090 136,688 10,402 7.1 794 7.6 
Black 9,064 7,514 1,550 17.1 331 21.4 
~I Source: Nebraska Deparonent of Labor 
_Q/ Source for overall rate of discouraged workers: Joanna Moy, "Recent Labor Market Developments in the U.S. 
and Nine Other Countries," Monthly Labor Review, U.S. Department of Labor, January, 1984. 
Source for proportion of discouraged workers that are males and females: U.S. Department of Labor. Rates of 
discouraged workers are estimates for the U.S. as a whole. 
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TABLE 8 
OCCUPATION BY RACE/ETHNICITY AND SEX (1980)A1 
OMAHA SMSA 
Total White Not Hispanic Black Not Hispanic Hispanic All Races Other 
Occupations No. % No. % No. % No. % No. % 
Total, all occupations 270,119 100.1 246,177 (91.1) 100.0 16,399 (6.1) 100.0 4,883 (1.8) 100.1 2,660 (.9) 99.9 
Executive, administrative, and managerial 31,303 11.6 29,644 12.0 1,172 7.1 263 5.4 224 8.4 
Professional specialty 33,430 12.4 31,174 12.7 1,550 9.5 329 6.7 377 14.2 
Technicians and related support 8,116 3.0 7,441 3.0 365 2.2 135 2.8 175 6.6 
Sales occupations 30,728 11.4 29,166 11.8 993 6.1 418 8.6 151 5.7 
Administrative support, including clerical 51,596 19.1 47,637 19.4 2,876 17.5 774 15.9 309 11.6 
Service occupations 37,796 14.0 32,368 13.1 4,Q93 25.0 802 16.4 533 20.0 
Farming, forestry, and fishing 4,634 1.7 4,505 1.8 80 .5 23 .5 26 1.0 
Precision production, crafts, and repair 30,45 3 11.3 27,980 11.4 1,497 9.1 733 15.0 243 9.1 
Machine operators, assemblers, inspectors 16,694 6.2 13,924 5.7 1,687 10.3 683 14.0 400 15.0 
Transportation and material moving 12,457 4.6 11,217 4.6 900 5.5 225 4.6 115 4.3 
Handlers, equip. cleaners, helpers, laborers 12,912 4.8 11,121 4.5 1,186 7.2 498 10.2 107 4.0 
Total male, all occupations 149,195 100.1 136,911 (91.8) 100.2 8,177 (5.5) 100.1 2,775 (1.9) 99.9 1,332 (.8) 99.9 
Executive, administrative, and managerial 21,416 14.4 20,442 14.9 637 7.8 202 7.3 135 10.1 
Professional specialty 15,329 10.3 14,318 10.5 612 7.5 148 5.3 251 18.8 
Technicians and related support 3,988 2.7 3,683 2.7 148 1.8 57 2.1 100 7.5 
Sales occupations 16,606 11.1 15,898 11.6 493 6.0 168 6.1 47 3.5 
Administrative support, including clerical 11,631 7.8 10,771 7.9 577 7.1 236 8.5 47 3.5 
Service occupations 15,779 10.6 13,527 10.0 1,722 21.1 298 10.7 232 17.4 
Farming, forestry, and fishing 3,983 2.7 3,890 2.8 44 .5 23 .8 26 2.0 
Precision production, crafts, and repair 27,892 18.7 25,720 18.8 1,297 15.9 703 25.3 172 12.9 
Machine operators, assemblers, inspectors 10,727 7.2 9,284 6.8 955 11.7 367 13.2 121 9.1 
Transportation and material moving 11,650 7.8 10,536 7.7 817 10.0 190 6.8 107 8.0 
Handlers, equip. cleaners, helpers, laborers 10,194 6.8 8,842 6.5 875 10.7 383 13.8. 94 7.1 
Total female, all occupations 120,924 99.9 109,266 (90.4) 99.8 8,222 (6.8) 99.9 2,108 (1.7) 100.1 1,328 (1.0) 99.9 
Executive, administrative, and managerial 9,887 8.2 9,202 8.4 535 6.5 61 2.9 89 6.7 
Professional specialty 18,101 15.0 16,856 15.4 938 11.4 181 8.6 126 9.5 
Technicians and related support 4,128 3.4 3,758 3.4 217 2.6 78 3.7 75 5.6 
Sales occupations 14,122 11.7 13,268 12.1 500 6.1 250 11.9 104 7.8 
Administrative support, including clerical 39,965 33.0 36,866 33.7 2,299 28.0 538 25.5 262 19.7 
Service occupations 22,017 18.2 18,841 17.2 2,371 28.8 504 23.9 301 22.7 
Farming, forestry, and fishing 651 .5 615 .6 36 .4 
Precision production, crafts, and repair 2,561 2.1 2,260 2.1 200 2.4 30 1.4 71 5.3 
Machine operators, assemblers, inspectors 5,967 4.9 4,640 4.2 732 8.9 316 15.0 279 21.0 
Transportation and material moving 807 .7 681 .6 83 1.0 35 1.7 8 .6 
Handlers, equip. cleaners, helpers, laborers 2,718 2.2 2,279 2.1 311 3.8 115 5.5 13 1.0 1\) 
1\) 
·•/source' U.S. Department of Labor, 1980. 
Note: Totals do not always equal 100 percent due to rounding. 
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Whites were more likely than Blacks to be employed in the 
executive/managerial/administrative, professional, and sales 
jobs than were Blacks. Blacks, however, were more likely than 
Whites to be employed in service positions, 6 jobs as machine 
operators, assemblers and inspectors, and as handlers, equipment 
cleaners, helpers, and laborers. Among Blacks of both sexes, the 
most frequently mentioned category of employment was service work 
mentioned by 21. 1 percent of Black males and 28.8 percent of 
Black females. 
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III. Education 
Introduction 
Education for Blacks in America has historically been the 
route to upward mobility. This section of the report focuses on 
data from those educational institutions in Omaha on which the 
majority of Black residents rely for academic development--the 
Omaha Public Schools, the University of Nebraska at Omaha, 
Creighton University, Metropolitan Technical Community College, 
and the College of St. Mary. 
The examination of these data will compare the enrollment of 
students, the employment of faculty and staff, and graduates of 
the institutions by race and, in some instances, by sex from 1981 
through 1983. No comparison between schools will be made because 
of the differing characteristics of each. A discussion of some 
of the factors that are related to the academic performance of 
Black children, youth, and adults will be included. 7 
Blacks in the Omaha SMSA lagged behind Whites in terms of 
educational level. According to the 1980 Census, 60.4 percent of 
the Omaha Blacks 25 years or older completed high school com-
pared to 79.0 percent of Whites over 25 who had completed high 
school. While 25.7 percent of Blacks had completed one to three 
years of college, 37.4 percent of Whites had. Over 9 (9.2) 
percent of Blacks completed four years of college, compared to 
19.3 percent of Whites. 
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Omaha Public School System 
The importance of the Omaha Public School System to Blacks in 
Nebraska can best be explained by the following statistics: 
Omaha Public Schools serve: 
Within the state 
52.3 percent of all minority students 
78.5 percent of all Black students 
Within Douglas and Sarpy Counties 
78.5 percent of all minority students 
85.6 percent of all Black students 
57.1 percent of all Hispanic students 
75.0 percent of all Indian American students 
50.5 percent of all public school students.8 
The total enrollment for the Omaha Public Schools in 1983-84 
was 41,911, a decrease of 359 from 1982-83. (See Table 9.) The 
total White enrollment was 28,819 or 68.8 percent of the student 
population, while the Black student enrollment of 11,156 repre-
sented 26.6 percent of the student population. 
Tables 10 and 11 indicate the number and percent of OPS 
administrators, faculty, and some of the staff by race and sex 
for 1980-1981 and 1982-1983, the most recent years for which data 
are available. Data from Equal Employment Opportunity Commission 
forms for 1982-1983 indicated that five persons or 12.5 percent 
of the administrative staff were Black, an increase over 
1980-1981. Black principals were 21. 3 percent ( 17 persons) of 
the total number of principals, and assistant principals were 
26.2 percent ( 11 per sons) of the total assistant principals. 
Over 13 percent of the elementary (149 persons) and 9.4 percent 
(106 persons) of the secondary teachers were Black. Over 16 per-
cent of the consultants and supervisors were Black. 
TABLE 9 26 
OMAHA PUBLIC SCHOOLS STUDENT ENROLLMENT 1981-1983 
Black White Other1 Total 
School No. % No. % No. % No. %* 
1981-1982 
Senior high 2,481 24.0 7,469 72.1 403 3.9 10,353 100.0 
Junior high 2,454 25.8 6,655 70.0 403 4.2 9,512 100.0 
Individualized study centers 101 36.5 155 56.0 21 7.6 277 100.1 
Elementary 6,168 26.9 15,679 68.4 1,087 4.7 22,934 100.0 
Homebound ~ 18.2 _lQZ_ 78.1 __ 5 3.6 ____!li 99.9 
Total 11,229 26.0 30,065 69.6 1,919 4.4 43,213 100.0 
1982-1983 
Senior high 2,431 24.9 6,902 70.8 422 4.3 9,755 100.0 
Junior high 2,468 25.8 6,650 69.6 430 4.5 9,548 99.9 
Individualized study centers 73 36.5 118 59.0 9 4.5 200 100.0 
Elementary 6,133 27.0 15,485 68.3 1,055 4.7 22,673 100.0 
Homebound __ 1_7 18.1 ____.11, 78.7 __ 3 3.2 
-----.2±. 100.0 
Total 11,122 26.3 29,229 69.1 1,919 4.5 42,270 99.9 
1983-1984 
Senior high 2,275 24.5 6,613 71.2 402 4.3 9,290 100.0 
Junior high 2,526 26.2 6,693 69.4 419 4.3 9,638 99.9 
Individualized study centers 77 32.2 141 59.0 21 8.8 239 100.0 
Elementary 6,267 27.7 15,297 67.5 1,087 4.8 22,65! 100.0 
Homebound __ 1_1 11.8 ___]J_ 80.6 __ 7 7.5 __ 9_3 99.9 
Total 11,156 26.6 28,819 68.8 1,936 4.6 41,911 100.0 
lother == American Indian, Asian, Hispanic 
*Totals do not always equal 100% due to rounding. 
Source: Division of Research, Omaha Public Schools 
Administrate~. officials, 
munagers 
Principals 
Assistant principal (teaching) 
Assistant principal 
(non-teaching) 
Elementary classroom teachers 
Secondary classroom teachers 
Other classroom teachers 
Guidance 
Psychological 
Librarians/audio-visual staff 
Consultants and supervisors 
of instruction 
Other professional staff 
Teachers aides 
Male 
No. % 
33.3 
6 42.9 
100.0 
10 71.4 
11 7.5 
36 36.4 
0 0.0 
3 23.1 
0 0.0 
0 0.0 
4 30.8 
5 38.5 
6 6.5 
Source: Nebraska Srate Department of Education 
Administrators, officials. 
managers 
Principals 
Assistant principal (teaching) 
Assistant principal 
(non-teaching) 
Elementary classroom teachers 
Secondary classroom teachers 
Other classroom teachers 
Guidance 
Psychological 
Librarians/audio-visual staff 
Consultants and supervisors 
of instruction 
Other professional staff 
Teachers aides 
Male 
No. % 
2 40.0 
6 35.3 
0 0.0 
7 
17 
41 
0 
3 
0 
0 
63.6 
11.4 
38.7 
0.0 
23.1 
0.0 
0.0 
5 45.5 
3 30.0 
4 4.5 
Black 
Female 
No. % 
2 66.7 
6 57.1 
0 0.0 
4 26.6 
135 92.5 
63 63.6 
1 100.0 
10 76.9 
0 0.0 
0 0.0 
Totul Totul% 
No. % Black 
----
3 100.0 7.5 
14 100.0 17.7 
100.0 100.0 
14 100.0 
146 100.0 
99 100.0 
1 100.0 
13 100.0 
0 0.0 
0 0.0 
32.6 
12.4 
8.0 
5.0 
16.3 
0.0 
0.0 
9 69.2 -=i 13 100.0 17.6 
10.2 
26.5 
8 61.5 13 100.0 
87 93.5 93 100.0 
Black 
Female 
No. % 
3 60.0 
11 64.7 
0 0.0 
4 36.4 
132 88.6 
65 61.3 
0 0.0 
10 76.9 
2 100.0 
100.0 
6 54.5 
7 70.0 
85 95.5 
Total 
No. % 
5 100.0 
17 100.0 
0 0.0 
11 100.0 
149 100.0 
106 100.0 
0 0.0 
13 100.0 
2 100.0 
100.0 
11 100.0 
10 100.0 
89 100.0 
Total% 
Black 
125 
21.3 
0.0 
26.2 
13.1 
9.4 
0.0 
17.3 
10.0 
2.0 
16.2 
7.8 
30.1 
Source~ Omaha Public School District Office of Personnel 
TABLE 10 
OMAHA PUBLIC SCHOOLS STAFF STATISTICS 
1980-81 
Male 
No. % 
33 89.2 
31 47.7 
0 0.0 
21 
91 
559 
4 
38 
10 
4 
75.0 
8.9 
50.0 
21.1 
57.6 
58.8 
7.4 
39 63.9 
14 127 
3 1.2 
White 
Female Totul Total% 
No. % No. % White 
4 10.8 
34 52.3 
0 0.0 
37 100.0 92.5 
65 100.0 82.3 
0 0.0 0,0 
7 
933 
559 
15 
28 
50 
25.0 28 100.0 
91.1 1,024 100.0 
50.0 1,118 100.0 
78.9 19 100.0 
42.4 66 100.0 
41.2 17 100.0 
92.6 ~4 100.0 
22 36.1 61 100.0 
96 87.3 110 100.0 
246 98.8 249 100.0 
TABLE 11 
65.1 
86.9 
90.5 
95.0 
82.5 
94.4 
100.0 
824 
86.6 
70.9 
Male 
No. % 
0 0.0 
0 0.0 
0 0.0 
0 
0 
0 
0 
0 
0 
0.0 
0.0 
36.8 
0.0 
0.0 
0.0 
0.0 
0 0.0 
4 100.0 
0 0.0 
OMAHA PUBLIC SCHOOLS STAFF STATISTICS 
1982-83 
Male 
No. % 
32 91.4 
31 50.0 
0 0.0 
24 
90 
550 
1 
34 
10 
4 
77.4 
9.1 
54.8 
12.5 
55.7 
58.8 
8.3 
33 57.9 
14 11.9 
4 2.0 
White 
Female 
No. % 
3 8.6 
31 50.0 
0 0.0 
7 
895 
454 
7 
27 
7 
44 
22.6 
90.9 
45.2 
87.5 
44.3 
41.2 
91.7 
24 42.1 
104 88.1 
193 98.0 
Total Total% 
No. % White 
35 100.0 87.5 
62 100.0 77.5 
0 0.0 0.0 
31 100.0 
985 100.0 
1,004 100.0 
8 100.0 
61 100.0 
17 100.0 
48 100.0 
73.8 
86.3 
89.0 
100.0 
81.3 
85.0 
98.0 
57 100.0 83.8 
118 100.0 90.1 
197 100.0 66.6 
Male 
No. 
0 
0 
0 
0 
0 
8 
0 
0 
0 
0 
% 
0.0 
0.0 
0.0 
0.0 
0.0 
44.4 
0.0 
0.0 
0.0 
0.0 
0 0.0 
2 66.7 
10.0 
Other 1 
Female 
No, % 
0 0.0 
0 0.0 
0 0.0 
1 100.0 
9 100.0 
12 61.2 
0 0.0 
100.0 
100.0 
0 0.0 
0 0.0 
0 0.0 
9 100.0 
Other1 
Female 
No. % 
0 0.0 
t 100.0 
0 0.0 
0 0.0 
7 100.0 
10 55.6 
0 0.0 
100,0 
100.0 
0 0.0 
0 0.0 
1 33.3 
9 90.0 
Total 
No. % 
0 0.0 
0 0,0 
0 0.0 
100.0 
9 100.0 
19 100.0 
0 0.0 
100.0 
100.0 
0 0.0 
0 0.0 
4 100.0 
9 100.0 
Total 
No. % 
0 0.0 
1 100.0 
0 0.0 
0 0.0 
7 100.0 
18 100.0 
0 0.0 
1 100.0 
1 100.0 
0 0.0 
0 0.0 
3 100.0 
10 100.0 
Total% 
Other 
0.0 
0.0 
0.0 
2.3 
0.8 
1.5 
0.0 
1.3 
5.6 
0.0 
0.0 
a1 
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Total% 
Other 
0.0 
1.3 
0.0 
0.0 
0.6 
1.6 
0.0 
1.3 
5.0 
0.0 
0,0 
2.3 
3.4 
Mate 
No. % 
34 es.o 
37 46.8 
1 100.0 
Total 
Female 
No. % 
6 15.0 
42 53.2 
0 0.0 
Totul 
No. % 
40 100.0 
79 100.0 
100.0 
31 
102 
602 
72.1 12 
8.7 1.077 
48.7 634 
27.9 43 100.0 
91.3 1,179 100.0 
51.3 1,236 100.0 
4 
41 
10 
4 
20.0 16 80.0 20 100.0 
51.3 39 48.8 80 100.0 
55.6 8 44.4 18 100.0 
7.4 50 926 54 100.0 
43 58.1 
23 18.1 
9 2.6 
Male 
No. % 
34 85.0 
37 46.3 
0 0.0 
31 41.9 
104 81.9 
342 97.4 
Total 
Female 
No. % 
6 15.0 
43 53.B 
0 0,0 
31 
107 
599 
73.8 11 
9.4 1.034 
26.2 
90.6 
46.9 
87.5 
50.7 
50.0 
91.8 
37 
10 
4 
53.1 529 
12.5 7 
49.3 38 
50.0 10 
8.2 45 
38 55.9 
19 14.5 
30 44.1 
112 85.5 
289 97.0 9 " 
74 100.0 
127 100.0 
351 100.0 
Total 
No. % 
40 100.0 
80 100.0 
0 0.0 
42 100.0 
1,141 100.0 
1,128 100.0 
8 100.0 
75 1000 
20 100.0 
49 100.0 
68 100.0 
131 100.0 
296 100.0 [\) 
__.., 
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The assignment of students to special education classes has 
been of great concern to the Omaha Black community. Table 12 
gives the classifications under special education and the numbers 
of Black and White students assigned to each category. In 
1982-1983, of the 1,078 students assigned to educable mentally 
retarded status, 55.8 percent were Black compared to 41.5 who 
were White. The comparison is significant when contrasted with 
those identified as specific learning disabled. Of the 2,892 
identified as having specific learning disabilities, 62.9 percent 
were White and 34.0 percent were Black. The educable mentally 
retarded designation deals with intellectual deficiency not 
easily corrected whereas a specific learning disability is a 
cognitive or intellectual deficiency unrelated to mental retar-
dation. The disparity in the process and outcome of students 
within these two separate tracking systems is significant in 
terms of resources. Expectations of outcomes for the learning 
disabled tend to be more optimistic with appropriate and effec-
tive intervention. 
Suspension rates continued to be high for Black students when 
compared to White students. During the 1982-83 school year, 
1,065 or 9.6 percent of the Black student population were 
suspended compared to 1,228 or 4.2 percent of the White students 
enrolled. 9 
Expulsion rates for Blacks were also relatively high. While 
Blacks represented 26.6 percent of the enrollment in Omaha Public 
Schools in 1983-84 (see Table 9), they represented 39.5 percent 
of the expulsions (see Table 11A). Whites comprised 68.8 percent 
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of the enrollment, compared to 60.5 percent of expulsions. As 
shown in Table 11A, the expulsion rates for Blacks were propor-
tionately higher than for Whites. In addition, expulsion rates 
for Blacks have increased slightly since 1981-82, while expulsion 
rates for Whites have decreased slightly. 
A disparity also exists in the numbers and percents of stu-
dents enrolled in the gifted and talented programs. Of the 4,779 
students enrolled in the programs in 1982-83, 89.4 percent were 
White and 7.6 percent were Black. The percent of gifted students 
who were Black has increased from 5.4 percent in 1979-80 due to 
the use of multiple criteria instruments in identifying gifted-
ness. Expressed another way, 14.6 percent of the White school 
population participated in the gifted and talented programs com-
d t 3 3 t f th Bl k h 1 1 t . 10 pare o . percen o e ac so oo popu a 1on. 
The latest figures from the OPS Division of Research show 
that of all Black students enrolled, 35.5 percent were 
transported for desegregation purposes compared to 24.4 percent 
of all White and other ethnic groups. 11 Although this is the 
last year of the court-ordered desegregation, the OPS has made a 
commitment to continue the transportation of students for 
desegregation of schools. 
A comparison of Black and White high school graduates 
provides another indication of the disparity between the two 
groups. (See Table 13.) The total number of Black graduates has 
increased each year since 1981. Since 1980-81, the percent of 
total dropouts who were Black decreased slightly; the percent of 
Black students who dropped out decreased more substantially. 
TABLE llA 
OMAHA PUBLIC SCHOOLS 
EXPULSIONS BY RACE 1981-1983 
Black Non-Biack1 Total 
No. % No. % No. % 
85 35.3 156 64.7 241 100.0 
72 37.1 122 62.9 194 100.0 
1981-82 
1982-83 
1983-84* 30* (39.5) 46* (60.5) 76* (To Date) 
*First Semester data only. 
1Data were reported in Black and non-Black categories since this is the racial grouping designated by 
the courts for desegregation plan purposes. 
Source: Omaha Public Schools, Division of Research. 
TABLE 12 
OMAHA PUBLIC SCHOOLS SPECIAL EDUCATION PROGRAMS 
STUDENT ENROLLMENT 1982-1983 
Black White Other1 Total 
Program No. % No. % No. % No. % 
Educable mentally retarded 601 55.8 448 41.6 29 2.7 1,078 100.1 
Trainable mentally retarded 69 25.6 189 70.6 12 4.4 270 100.0 
Hard of hearing 12 16.4 58 79.5 3 4.1 73 100.0 
Deaf 2 9.1 20 90.9 0 22 100.0 
Speech impaired 271 26.7 698 68.8 46 4.5 1,015 100.0 
Visually handicapped 15 29.4 34 66.7 2 3.9 51 100.0 
Seriously emotionally disturbed 397 44.0 480 53.2 25 2.8 902 100.0 
Orthopedically impaired 29 21.5 101 74.8 5 3.7 135 100.0 
Other health impaired 27 23.7 85 74.6 2 1.8 114 100.1 
Specific learning disability 982 34.0 1,819 62.9 91 3.1 2,892 100.0 
Deaf/blind 0 0 0 0 
Multi-handicapped 0 0 0 0 
Total 2,405 36.7 3,932 60.0 215 3.3 6,552 100.0 
1other =American Indian, Asia~, Hispanic 
Source: Division of Research, Omaha Public Schools 
TABLE 13 
OMAHA PUBLIC SCHOOL GRADUATES BY RACE 1981-1983 
Black White Other1 Total 
No. % No. % No. % No. % 
1981 617 20.5 2,315 77.0 73 2.4 3,005 99.9 
1982 624 21.1 2,247 76.0 86 2.9 2,957 100.0 
1983 674 22.6 2,193 73.7 109 3.7 2,976 100.0 
1other =Asian, American Indian, and Hispanic 
Source: Division of Research, Omaha Public Schools 
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(See Table 14.) 
from school. 
31 
In 1982-83, 346 Black students had withdrawn 
Dedication to education by Black people is borne out by the 
percent of students who seek further education following high 
school graduation. Almost half of the Black high school grad-
uates indicated they were continuing their education in 1981 and 
1982. 
1983. 
(See Table 15.) However, this percent dropped to 38.1 in 
Over 50 percent of the White students also sought further 
education during this period, but they, too, experienced a slight 
decline in seeking further education in 1983. 
The Black graduates who were unemployed following graduation 
increased from 11.5 percent in 1981 to 18.8 percent in 1983 while 
the White student unemployment rate increased from 6.4 percent to 
7.4 percent. 
Black and other racial/ethnic graduates enrolled in the armed 
forces following graduation in larger proportions than did White 
graduates. 
Some important factors affecting the Omaha Public School 
District between 1981 and 1983 are the following: 
The decision of the OPS superintendent to resign after only 
18 months as chief administrator has been an unexpected develop-
ment. This superintendent has been credited with improving com-
munication with the minority community and with supervising the 
plans to close 16 school buildings including Tech High School. 
One of this superintendent's concerns was the decline in 
enrollment in the Omaha Public Schools that would necessitate 
school closings. 12 In 1982, a task force was established of school 
TABLE 14 
OMAHAPUBLIC SCHOOLS DROP OUTS BY RACE 1980-1983 
Black White Other 
% % % 
Total % Total % Total % 
Drop- Total Total Drop- Total Total Drop- Total Total 
Year No. out Black Black No. out White White No. out Other Other 
1980-81 564 29.6 2,514 22.4 1,218 63.9 8,098 15.0 124 6.5 386 32.1 
1981-82 529 27.5 2,481 21.3 1,269 65.9 7,469 17.0 128 6.6 403 31.8 
1982-83 346 28.5 2,431 14.2 787 64.8 6,902 11.4 81 6.7 422 19.2 
Source: Management Information Services, Nebraska State Department of Education 
TABLE 15 
OMAHA PUBLIC SCHOOLS EMPLOYMENT STATUS OF GRADUATES BY RACE 
1981 
Classification Black White 
% % 
Full-time employment 19.9 29.4 
Part-time employment 8.9 6.1 
Further education 49.3 53.7 
Armed forces 7.5 3.3 
Unemployed 11.5 6.4 
Not contacted 2.9 0.9 
Deceased 0.0 0.1 
-- --
Total 100.0 99.9* 
10ther = American Indian, Asian, and Hispanic 
*Does not equal 100% due to rounding. 
Other1 Total 
% % 
26.0 27.4 
12.3 6.8 
39.7 52.5 
8.2 4.3 
12.3 7.6 
1.4 1.3 
- 0.1 
-- --
99.9* 100.0 
1982 
Black White Other1 Total 
% % % % 
12.7 24.1 22.1 21.6 
10.6 11.0 10.5 10.9 
49.8 52.9 45.3 52.0 
7.2 4.0 3.5 4.6 
14.4 6.8 15.1 8.7 
5.3 1.1 3.5 2.1 
0.0 0.1 0.0 0.1 
-- -- -- --
100.0 100.0 100.0 100.0 
Source, Omaha Public Schools, Division of Research, November Follow-up of 1981 High School Graduates. 
Black 
% 
18.1 
11.0 
38.1 
7.7 
18.8 
6.1 
0.1 
99.9* 
Total 
Drop- Total Total 
outs No. % 
1,906 10,998 17.3 
1,926 10,353 18.6 
1,214 9,755 12.4 
1983 
White Other1 Total 
% % % 
27.6 16.5 25.0 
10.8 17.4 11.1 
48.5 46.8 46.1 
3.6 5.5 4.6 
7.4 11.0 10.1 
2.1 2.8 3.0 
-
- 0.1 
-- -- --
100.0 100.0 100.0 
-
w 
1\J 
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employees, parents, community representatives, and students to 
develop criteria for the evaluation of racial balance and school 
consolidation alternatives. 
After task force and community input, the superintendent 
recommended a plan to close 12 elementary schools, three junior 
highs, and Technical Senior High. The one junior high in a pre-
dominantly Black area would be utilized as a grade 4-6 science 
magnet, and Tech would be renovated for the school district's 
administrative headquarters; however, the vocational facilities 
would be retained. 
While an objection to the proposed closing was filed with the 
United States District Court for the District of Nebraska, the 
court found that the decision to close Tech was not discrimina-
tory and was based on non-racial reasons. l3 
The new computer-mathematics magnet programs designed to help 
racial balances at North and South High Schools are expected to 
influence the choices of some of the students. Those schools 
also will offer the individualized academic program previously 
offered at Tech. 14 
The school district is beginning to recognize the importance 
of a multicultural approach to curriculum in order to prepare 
students for the pluralistic and global society in which they 
live. To this end a multicultural Curriculum Advisory Committee 
has been formed in cooperation with the assistant superintendent 
of curriculum and the Department of Human-Community Relations 
Services. 
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The University of Nebraska at Omaha (UNO) 
Many of the Black and White high school graduates who seek 
further education select the University of Nebraska at Omaha. 
The number of full-time Black students enrolled at UNO decreased 
from 7.5 percent of the student body (450 persons) to 6 percent 
(401 persons) in 1983. (See Table 16.) The same trend is evi-
dent in the enrollment of part-time students. In 1981, Black 
students composed 4.7 percent of the part-time enrollment as com-
pared with 3.9 percent in 1983. At the same time, the percent of 
full-time White students increased from 87.4 percent in 1981 to 
89.0 percent in 198 3. The trend is similar for White part-time 
students who were 92.7 percent of the total part-time student 
enrollment in 1981 and in 1983 were 93.4 percent. 
A shift has occurred in the colleges at UNO from which Blacks 
received degrees since 1981. (See Table 17.) The percent of 
Black students receiving degrees from Business Administration 
increased from 11.6 percent to 25.0 percent in the two-year 
period. (See Tables 17, 18, and 19.) 
The Goodrich Scholarship Program, designed for economically 
disadvantaged students regardless of race and ethnicity, has 
assisted Blacks in achieving college degrees. Fifteen percent of 
the Black students receiving degrees from UNO between 1980-1983 
were Goodrich Scholarship recipients. This program, which 
provides tuition and fees and part of the academic courses, con-
tinues to serve the needs of Black, White and other racial/ethnic 
students. 
TABLE 16 
UNIVERSITY OF NEBRASKA AT OMAHO. STUDENT ENROLLMENT 1981-1983 
Blac:k White Other1 Total 
Male Female Total Total% Male Female Total Total% Male Female Total Total% Mo• Female Total 
No. % No. % No. % Black No. % No. % No. % White No. % No. % No. % 
"'"" 
No. % No. 
" 
No. % 
---- ·--- --------
1981 
Full-time students 
Undergraduates 213 49.3 219 50.7 432 100.0 7.6 2~58 52.9 2,370 47.1 5,028 100.0 88.4 129 56.1 101 43.9 230 100.0 4.0 3,000 52.7 2,61l0 47.3 5,690 100.0 
Unclassified 3 50.0 3 50.0 6 100.0 4.7 30 25.6 87 74.4 117 100.0 92.1 4 100.0 0 4 100.0 3.1 37 29.1 90 70.9 127 100.0 
Graduate __ 5 41.7 __ 7 58.3 ____!f. 100.0 6.5 ~ 36.5 
-
63.5 104 100.0 5~9 __ 8 66.7 
__± 33.3 12 100.0 M 
...ll!1!. 58.6 __]J_ 41.4 186 100.0 
Total 221 49.1 229 50.9 450 100.0 7.5 2.726 51.9 2.523 48.1 5.249 100.0 87.4 141 57.3 105 42.7 246 100.0 4.1 3,146 52.4 2.857 47.6 6,003 100.0 
Part-time students 
Undergraduate 109 47.4 121 52.6 230 100.0 5.0 1,913 44.9 2,351 55.1 4,264 100.0 92.6 67 59.8 45 40.2 112 100.0 2.4 2,089 45.4 2,517 54.6 4,606 100.0 
UnelaSilified 15 55.6 12 44.4 27 100.0 3.9 '157 39.7 391 60.3 648 100.0 92.7 14 56.3 10 41.7 24 100.0 3.4 286 40,9 413 59.1 699 100.0 
Graduate ----1:§. 35.9 JQ. 64.1 78 100.0 4.3 635 38.0 1036 62.0 1 671 100.0 92.9 __lQ. 61.2 -.12. 36.8 ~ 100.0 2.7 ~ 38.5 1105 61.5 1 798 100.0 
Total 152 45.4 163 54.6 335 100.0 4.7 2,805 42.6 3,778 57.4 6,583 100.0 92.7 111 60.0 74 40.0 185 100.0 2.6 3,068 4~2 4,035 56.8 7,103 100.0 
Grand total 
~~ ~ 
--
~ ~ ~ ~ ~ ~ ~ 
all sttJdents 373 47.5 412 52.5 785 100.0 6.0 5,531 46.7 6,301 53.3 11,832 100.0 90.3 252 58.5 179 41.5 431 100.0 3.3 6,214 47,4 6,892 52.6 13,106 100.0 
1982 
~ull-tlme students 
Undergraduates 218 50.2 216 49.8 434 100.0 7.1 2,850 52.6 2,571 47.4 5.421 100.0 88.4 151 54.9 124 45.1 275 100.0 4.5 3.219 52.5 2,911 47.5 6,130 100.0 
Unclassified 1 50.0 1 50.0 2 100.0 1.2 38 24.4 118 75.6 156 100.0 95.1 3 50.0 3 50.0 6 100.0 ~7 42 25.6 122 74.4 164 100.0 
Graduate 6 42.9 8 57.1 14 100.0 5.3 104 37.0 
_ill. 63.0 ~100.0 82.7 ~ 65.5 __1!2 34.5 _l§!. 100.0 11.0 ~ 39.8 ___12§_ 60.2 ~100.0 
Total 2'15 50.0 225 50.0 450 100.0 6.9 2,992 51.1 2,866 4a9 5,858 101).0 88.4 173 55.8 137 44.2 310 100.0 4.7 3,390 51.7 3,168 48.3 6,558 100.0 
Part-time students 
Undergraduate 99 48.1 107 51.9 206 100.0 4.2 2.102 45.9 2,479 54.1 4,581 100.0 93.1 72 54.5 60 45.5 132 100.0 2.7 2,273 4&2 2,648 53.8 4,919 100.0 
Uncltlll$1fied 11 52.4 10 47.6 21 100.0 2.6 365 47.2 408 52.8 773 100.0 94.7 11 50.0 11 50.0 22 100,0 2.7 367 47.4 429 52.6 816 100.0 
Graduate 20 29.9 47 70.1 67 100.0 4.0 623 39.7 946 60.3 ~ 100.0 93.9 21 60.0 _1A. 40.0 35 100.0 2.1 664 39.7 1007 60.3 1 671 100.0 
Total 130 44.2 164 55.8 294 100.0 4.0 3,090 44.6 3,833 55.4 6,923 100.0 93.5 154 55.0 85 45.0 '"""189 100.0 2.6 3,324 44.9 4,082 55.1 7.406 100.0 
Grand total ~ ~ ~ ~ ~ ~- ~ ~ ~ -
~ 
all students 355 47.7 369 52.3 744 100.0 5.3 6,082 47.8 
·-
52.2 12,721 100.0 91.1 277 55.5 222 44.5 499 100.0, ~6 6,714 4a1 7,250 51.9 13,964 100.0 
1963 
~ull-tlme students 
Undergraduate 173 46.3 201 53.7 374 100.0 6.o 2,930 52.8 2,623 47.2 5,553 100.0 89.2 172 57.3 128 42.7 300 100.0 4.8 3,275 52.6 2.952 47.4 6,227 100.0 
Unclassified 2 50.0 2 50.0 4 100.0 2.9 42 31.6 91 68.4 133 100.0 96.4 0 1 100.0 1 100.0 .7 44 31.9 '94 68.1 138 100.0 
Graduate 10 435 13 56.5 23 100.0 7.0 
__.2it 36.8 ....11Q. 63.2 269 100.0 82.0 26 72.2 __1!2 27.8 36 100.0 11.0 135 41.2 193 58.8 328 100.0 
Total ""'185 46.1 216 53.9 ""40f 100.0 8.0 3.071 51.6 2- 48.4 5.955 100.0 89.0 """"198 58.8 139 41.2 """337 100.0 5.0 3,454 51.6 3,239 4a4 6,693 100.0 
Part-time students 
Undergraduate 116 50.2 115 49.8 231 100.0 4.5 2.216 48.6 2536 53.4 4,754 100.0 92.4 86 53.8 74 4d2 160 100.0 3.1 2,418 47.0 2,727 53.0 5.145 100.0 
Unci!JSSifled 4 44.4 5 55.6 9 100.0 1.0 393 46.1 459 53.9 852 100.0 97.1 8 37.5 10 62.5 16 100.0 1.8 403 46.0 474 54.0 877 100.0 
Graduate 23 33.8 45 BK2 68 100.0 3.7 637 37.2 1...QZ§_ 62.8 1 712 100.0 94.3 
-.12. 52.8 17 47.2 36 100.0 2.0 679 37.4 1 137 62.6 1 816 100.0 
Total 143 4M 1'65' 53.6 308 100.0 3.9 3,246 44.4 4,Q72 55.6 7,318 100.0 93.4 111 52.4 """"i01 47.6 2i2 100.0 2.7 3,500 44.7 4,338 55.3 7,838 100.0 
Grand totlll ~ ~ 
~ 
-
~ ~- ~~ ~ ~ 
-
~ 
all students = 46.3 381 53.7 709 100.0 4.9 6,317 47.6 M56 52.4 13,273 100.0 91.3 311 56.4 240 43.6 551 100.0 ~8 6,954 47.9 7,577 52.1 14,531 100.0 
1 Other .. American Indian, Asian, and Hispanic 
Source: Offloa of Institutional Research, University of Nebmtka at Omuha 
w 
U1 
Black1 
% 
% Black 
TABLE 17 
UNIVERSITY OF NEBRASKA AT OMAHA 
DEGREES CONFERRED BY COLLEGE AND RACE 
1980-81 
White Other2 
% % 
% White % Other 
No. Total Degrees No. Total Degrees No. Total Degrees 
Arts and Sciences 25 6.1 36.2 358 86.7 26.1 13 3.1 38.2 
Business Administration 8 2.2 11.6 347 93.3 25.3 8 2.2 23.5 
CPACS 17 5.4 24.6 264 83.5 19.2 10 3.2 29.4 
Education 19 4.6 27.5 373 90.8 27.2 3 0.7 8.8 
Fine Arts - 30 100.0 2.2 -
-- -- --- -- -- ---
Total 69 4.5 99.9* 1,372 89.0 100.0 34 2.2 99.9* 
1 Black includes African students. 
20ther = American Indian, Asian, and Hispanic 
3srodents not indicating race 
*Total does not equal 100% due to rounding. 
Source: Office of Institutional Research University of Nebraska at Omaha 
Unknown 3 
% 
% Unknown 
No. Total Degrees 
17 4.1 25.4 
9 2.4 13.4 
25 7.9 37.3 
16 3.9 23.9 
-
-- --
67 4.3 100.0 
No. 
413 
372 
316 
411 
30 
--
1,542 
Total 
% 
100.0 
100.1 
100.0 
100.0 
100.0 
100.0 
w 
0'> 
Black1 
% 
% Black 
No. Total Degrees 
Arts and Sciences 26 5.5 32.5 
Business Administration 11 2.8 13.8 
CPACS 26 8.8 32.5 
Education 15 3.9 18.8 
Fine Arts 2 4.7 2.5 
-- --
Total 80 5.0 100.1 
1Black includes African students. 
2other =American Indian, Asian, and Hispanic 
3srudents not indicating race 
TABLE 18 
UNIVERSITY OF NEBRASKA AT OMAHA 
DEGREES CONFERRED BY COLLEGE AND RACE 
1981-82 
White Other2 
% % 
% White % Other 
No. Total Degrees No. Total Degrees 
391 83.2 30.1 9 1.9 30.0 
337 85.1 25.9 6 1.5 20.0 
188 63.7 14.5 7 2.4 23.3 
345 88.7 26.6 7 1.8 23.3 
38 88.4 2.9 1 2.3 3.3 
--
-- -- --
1,299 81.5 100.0 30 1.9 99.9 
Source: Office of Institutional Research University of Nebraska at Omaha 
Unknown 3 
% 
% Unknown 
No. Total Degrees 
44 9.4 23.9 
42 10.6 22.8 
74 25.1 40.2 
22 5.7 12.0 
2 4.7 1.1 
-- --
184 11.6 99.9 
No. 
470 
396 
295 
389 
43 
--
1,593 
Total 
% 
100.0 
100.0 
100.0 
100.1 
100.1 
100.0 
w 
""" 
Black 1 
% 
% Black 
No. Total Degrees 
Arts and Sciences 24 5.3 28.6 
Business Administration 21 5.3 25.0 
CPACS 22 8.0 26.2 
Education 16 4.6 19.0 
Fine Arts 1 2.7 2.0 
-- --
Total 84 5.6 100.0 
*Does not equallOO% due to rounding 
1 Black includes African students. 
20ther =American Indian, Asian, and Hispanic 
3Stu.dents not indicating race 
TABLE 19 
UNIVERSITY OF NEBRASKA AT OMAHA 
DEGREES CONFERRED BY COLLEGE AND RACE 
1982-83 
White Other2 
% % 
% White % Other 
No. Total Degrees No. Total Degrees 
390 86.7 29.1 20 4.4 44.4 
357 89.5 26.7 11 2.8 24.4 
227 82.8 17.0 12 4.4 26.7 
328 93.7 24.5 2 0.6 4.4 
36 97.3 2.7 0 0.0 
-- -- -- --
338 88.6 100.0 45 3.0 99.9* 
Source: Office of Institutional Research University of Nebraska at Omaha 
Unknown 3 
% 
% Unknown 
No. Total Degrees 
16 3.6 37.2 
10 2.5 23.3 
13 4.7 30.2 
4 1.1 9.3 
0 0.0 
-- --
43 2.8 100.0 
No. 
450 
399 
274 
350 
37 
--
1,510 
Total 
% 
100.0 
100.1 
99.9 
100.0 
100.0 
100.0 
w 
co 
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The faculty and administrators at UNO are predominantly White 
and male. (See Tables 20 and 21.) White females have fared 
better in employment opportunities at UNO under· affirmative 
action than Black males and females. 
At the present time, there is one Black tenured full 
professor, one tenured associate professor, three assistant 
professors with tenure, and one "other faculty" with tenure. 
Five Black professors are working toward tenure. These 11 
faculty compose 2.7 percent of the total full-time faculty. 
The College of Education, which prepares teachers for 
employment in the Omaha Public Schools, has only one Black and 
one Hispanic professor on its staff. 
Creighton University 
Creighton University, a Jesuit institution with a residential 
campus, serves students from the Omaha area as well as a national 
student body. The enrollment in 1983 was 6,301, an increase of 
619 over the 1982-83 enrollment. The enrollment of Black stu-
dents in the fall of 1983 was 237, an increase of 60 students, 
also reflecting an enrollment of 51 in the University College. 
These computations include the professional schools of dentistry, 
law, medicine, and pharmacy as well as undergraduates. Blacks 
made up 3. 8 percent of the Creighton student body in 1983, an 
increase of .7 percent since 1982. (See Table 22.) 
From 1981 to 1983, 75 Black students received undergraduate 
and graduate degrees from Creighton. Thirty-five of these were 
from the professional and graduate schools. (See Table 23.) 
Tenured 
Pro lessors 
Associate profeS5ors 
Assistant professors 
Instructors 
Other f;~culty 
Total 
Non-tenured on Track 
Protesson; 
Associate professors 
Assistar'lt professors 
I nstructon; 
Total 
~ 
Professors 
Associat!:l orofesson; 
Assistant professors 
Instructor 
Other I acuity 
Total 
Grand Total 
TABLE 20 
UNIVERSITY OF NEBRASKA AT OMAHA FACULTY BY RANK AND TENURE 
F.O.LL 1983 
Black ! White I Other I Total 
Male Female Total Total% I Male Female Total Total% I Male Female Total Total% I Male Female Total 
No. % No. % No. % Black No. % No. % No. % White No. % No, % No. % Other No. % No. % No. % 
100.0 
100.0 
3 100.0 
100.0 
1 100.0 
3 100.0 
.a 
1.0 
8.1 
119 
71 
21 
94.4 
79.8 
61.8 
7 5.6 
18 20.2 
13 38.2 
126 100.0 
89 100.0 
34 100.0 
96.9 
92.7 
91.9 
3 100.0 
4 66.7 2 33.3 
3 100.0 
6 100.0 
2.3 
6.3 
123 
76 
24 
94.6 
79.2 
64.9 
7 5.4 
20 20.8 
13 35.1 
130 100.0 
96 100.0 
37 100.0 
1 100.0 1 100.0 14.3 4 80.0 1 20.0 5 100.0 71,4 1 100.0 1 100.0 14.3 5 71.4 2 28.6 7 100.0 
5 83.3 , 16.7 -6-100.0 2.2 m 84.6 39 15.4 '254100.0 94,1 -8- 80.0 -2- 20.0 ""i0100.0 3.7 228 84.4 42 15.6 27ci""too.o 
25.0 
1 20.0 
6 54.5 
1 100.0 
3 75.0 
4 80.0 
1 100.0 
4 100.0 
5 100.0 
5 45.5 11 100.0 
5.6 
5.3 
4,7 
13 86.7 
46 68.7 
_8_ 727 
67 71.3 
100.0 
3 60.0 
a 44.4 
9 75.0 
21 58.3 
100.0 
2 13.3 
21 31.3 
3 27.2 
27 28.7 
2 40.0 
10 55.6 
3 25.0 
"i5 41.7 
1 100.0 
15 100.0 
67 100.0 
11 100.0 
94 100.0 
100.0 
5 100.0 
18 100.0 
12 100.0 
"36 100.0 
100.0 
83.3 
88.2 
91.7 
87.9 
100.0 
100.0 
9'1.7 
100.0 
97.3 
2. 7 303 78.9 81 21.1 384 1 oo.o 92.8 
2 100.0 
4 80.0 
....!. 100.0 
7 87.5 
1 100.0 
1too.o 
16 84,2 
20.0 
1 12.5 
2 100.0 
5 100.0 
1 100.0 
8100.0 
1 100.0 
ltoo.o 
3 15.8 19 100.0 
11.1 
6.6 
8.3 
7.5 
5.3 
27 
15 83.3 
51 67.1 
_Q_ 75.0 
75 70.0 
100.0 
3 60.0 
9 47.0 
9 75.0 
22 59.5 
1 100.0 1 100.0 
3 16.7 18 100.0 
25 32.9 76 1 00. 1 
3 25.0 12 100.0 
32 30.0 107 100.1 
2 40.0 
10 53.0 
3 25.0 
15 40.5 
1 100.0 
5 100.0 
19 100.0 
12 100.0 
37 100.0 
4.6 325 78.5 89 21.5 414 100.1 
Source: Office of Institutional Research, University of Nebraska at Omaha 
Classification 
1981 
Executive. administrative, 
and managerial 
1983 
Executive, administrative, 
and managerial 
Male 
No. % 
100.0 
TABLE 21 
OTHER FULL-TIME STAFF, UNIVERSITY OF NEBRASKA AT OMAHA 
FALL 1981 AND FALL 1983 
Black White 
Female 
No. % 
Female 
No. % 
Total 
No. % 
Total% I Male 
Black No. % 
Total 
No. % 
Total% I Male 
White No. % 
100.0 4.8 17 85.0 3 15.0 20 100.0 95.2 
19 86.4 3 13.6 22 100.0 100.0 
Source: Institutional Research, University of Nebraska at Omaha 
Other 
Female 
No. % 
Total 
No. % 
Total% 
Other 
-"' 
0 
TABLE 22 41 
CREIGHTON UNIVERSITY STUDENT ENROLLMENT 
BY COLLEGE AND RACE 
1981 1983 
Black White Other1 Total 
No. % No. % No. % No. %* 
1981 
Arts and sciences 88 3.3 2,391 90.5 164 6.2 2,643 100.0 
Business administration 30 3.7 769 94.1 18 2.2 817 100.0 
Nursing 4 1.2 319 97.3 5 1.5 328 100.0 
Dentistry 3 1.0 265 87.2 36 11.8 304 100.0 
Law 16 3.0 500 93.6 18 3.4 534 100.0 
Medicine 8 1.8 401 90.3 35 7.9 444 100.0 
Allied health professions 0 0.0 30 76.9 9 23.1 39 100.0 
Pharmacy 15 7.3 160 78.0 30 14.6 205 99.9 
Subtotal 42 2.8 1,356 88.9 128 8.4 1,526 100.1 
Graduate school 9 2.0 432 95.6 11 2.4 452 100.0 
Totals 173 3.0 5,267 91.3 326 5.7 5,766 100.0 
1982 
Arts and sciences 82 3.3 2,243 89.3 188 7.5 2,513 100.1 
Business administration 31 3.7 781 93.9 20 2.4 832 100.0 
Nursing 6 1.7 336 96.0 8 2.3 350 100.0 
Dentistry 5 1.7 250 84.5 41 13.9 296 100.1 
Law 14 2.6 510 94.4 16 3.0 540 100.0 
Medicine 12 2.7 402 90.3 31 7.0 445 100.0 
Allied health professions 2 .9 204 96.2 6 2.8 212 99.9 
Pharmacy 14 25.5 14 25.5 27 49.1 55 100.1 
Subtotal 47 3.0 1,380 89.1 121 7.8 1,548 99.9 
Graduate school 11 2.5 413 94.1 15 3.4 439 100.0 
Totals 177 3.1 5,153 90.7 352 6.2 5,682 100.0 
1983 
Arts and sciences 92 4.1 1,993 88.4 169 7.5 2,254 100.0 
Business administration 27 3.5 730 93.4 25 3.2 782 100.1 
Nursing 8 2.3 338 95.5 8 2.3 354 100.1 
University college 51 6.1 761 91.2 22 2.6 834 99.9 
Dentistry 6 2.1 241 83.4 42 14.5 289 100.0 
Law 15 2.8 508 95.0 1Z 2.2 535 100.0 
Medicine 12 2.6 407 89.6 35 7.7 454 99.9 
Allied health professions 1 1.6 58 95.1 2 3.3 61 100.0 
Pharmacy 12 5.6 164 77.0 37 17.4 213 100.0 
Subtotal 46 3.0 1,378 88.8 128 8.2 1,552 100.0 
Graduate school 13 2.5 495 94.3 17 3.2 525 100.0 
Totals 237 3.8 5,695 90.4 369 5.9 6,301 100.1 
1other =American lndian,Asian, and Hispanic 
*Totals do not always equal 100% due to rounding. 
Source: Office of the Registrar Creighton University 
TABLE 23 42 
CREIGHTON UNIVERSITY DEGREES GRANTED 
BY COLLEGE AND RACE, 1981-1983 
Black White Other1 Total 
No. % No. % No. % No. %* 
1981 
Arts and sciences 10 2.6 352 91.4 23 6.0 385 100.0 
Business administration 2 1.7 111 94.1 5 4.2 118 100.0 
Nursing 3 2.2 129 94.9 4 2.9 136 100.0 
University college 
Dentistry 76 95.0 4 5.0 80 100.0 
Law 4 2.4 164 96.5 2 1.2 170 100.1 
Medicine 4 3.7 101 92.7 4 3.7 109 100.1 
Allied health 11 100.0 11 100.0 
Pharmacy 56 88.9 7 11.1 63 100.0 
Graduate 3 2.0 146 97.3 1 0.7 150 100.0 
Total 26 2.1 1,146 93.8 50 4.1 1,222 100.0 
1982 
Arts and sciences 11 2.6 401 93.3 18 4.2 430 100.1 
Business administration 1 0.7 150 98.7 1 0.7 152 100.1 
Nursing 144 97.3 4 2.7 148 100.0 
University college 
Dentistry 1 1.3 70 90.9 6 7.8 77 100.0 
Law 5 3.1 154 94.5 4 2.5 163 100.1 
Medicine 2 1.8 100 89.3 10 8.9 112 100.0 
Allied health 25 92.6 2 7.4 27 100.0 
Pharmacy 4 5.5 57 78.1 12 16.4 73 100.0 
Graduate 1 0.6 155 99.4 156 100.0 
Total 25 1.9 1,256 93.9 57 4.2 1,338 100.0 
1983 
Arts and sciences 12 3.0 351 88.0 36 9.0 399 100.0 
Business administration 4 3.4 113 95.8 1 0.8 118 100.0 
Nursing 96 97.0 3 3.0 99 100.0 
University college 
Dentistry 62 91.2 6 8.8 68 100.0 
Law 4 2.4 161 94.7 5 2.9 170 100.0 
Medicine 2 1.9 98 91.6 7 6.5 107 100.0 
Allied health 1 7.1 9 64.3 4 28.6 14 100.0 
Pharmacy 25 73.5 9 26.5 34 100.0 
Graduate 1 2.0 45 90.0 4 8.0 50 100.0 
Total 24 2.3 960 90.7 75 7.1 1,059 100.1 
1otber =American Indian, Asian, and Hispanic 
*Totals do not always equal 100% due to rounding. 
Source: Creighton University Office of Registrar 
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In 1983 seven Blacks were on the administrative staff, six on 
the faculty, and six were professional non-faculty members. (See 
Table 24.) 
The College of St. Mary 
The College of St. Mary, a private Catholic college predomi-
nantly for women, reported the following enrollment statistics: 
Year Black Students Enrolled Percent of Student Body 
1979-80 
1980-81 
1981-82 
44 
56 
89 
6.3 
7.5 
8.4 
Ten Black students graduated from the College of St. Mary 
between 1979 and 1982. 
University of Nebraska Medical Center (UNMC) 
Educational programs that are under the auspices of the 
University of Nebraska Medical Center are the Colleges of 
Medicine, Nursing, Pharmacy, Dentistry (Lincoln), and the School 
of Allied Health Professions. Data concerning the professional 
staff at UNMC were not provided by UNMC. Minority student 
enrollment data are reported as follows: 
American Total 
Blacks Hispanics Indians Enrollment 
Year No. % No. % No . % 
1981-82 42 1.6 17 . 6 5 . 2 2,639 
1982-83 45 1.8 17 • 7 5 .2 2,564 
1983-84 52 2.0 23 . 9 9 . 3 2,579 
(Source, UNMC Office of Minority Affairs) 
Metropolitan Technical Community College 
Metro Tech Community College is located on three campuses in 
Omaha and offers the associate of arts degree as well as many 
certificate-type programs and non-credit courses. The Black 
TABLE 24 44 
CREIGHTON UNIVERSITY FACULTY AND PROFESSIONAL STAFF 
Black White Other1 Total 
No. % No. % No. % No. % 
1981 
Administrators 7 5.7 114 93.4 1 0.8 122 99.9* 
Administrator/faculty 0 0.0 32 97.0 1 3.0 33 100.0 
Faculty 7 1.6 412 92.6 26 5.8 445 100.0 
Professional 
non~faculty 3 2.9 92 90.2 7 6.9 102 100.0 
Total 17 2.4 650 92.6 35 5.0 702 100.0 
1982 
Administrators 9 6.9 121 92.4 1 0.8 131 100.1 
Administrator/faculty 0 0.0 31 96.9 1 3.1 32 100.0 
Faculty 7 1.5 430 92.7 27 5.8 464 100.0 
Professional 
non-faculty 6 5.4 97 86.6 9 8.0 112 100.0 
Total 22 3.0 679 91.9 38 5.1 739 100.0 
1983 
Administrators 6 4.7 119 93.7 2 1.6 127 100.0 
Administrator/faculty 0 0.0 30 100.0 0 0.0 30 100.0 
Faculty 6 1.3 436 93.2 26 5.6 468 100.1 
Professional 
non-faculty 6 4.4 119 86.9 12 8.8 137 100.1 
Total 18 2.4 704 92.4 40 5.2 762 100.0 
1other =American Indian, Asian, and Hispanic 
*Totals do not always equal 100% due to rounding. 
Source: Creighton University personnel office 
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student enrollment in 1982-1983 was 1,477 and represented 13.1 
percent of the total enrollment. (See Table 25.) 
The associate of arts degrees and certificates have been 
awarded to 75 Black students between 1981 and 1983. (See Table 
26.) 
While the total Black faculty and staff including clerical, 
craft persons, and maintenance employees are 8 percent of the 
employees, only 2.5 percent of the faculty are Black. (See 
Table 27.) 
Other Educational Institutions 
Two other educational institutions worthy of mention that 
serve the Black community are the new Flanagan High School and 
the Omaha Opportunities Industrialization Center (Omaha OIC). 
Flanagan High School, formerly Dominican High, is a program 
of Boys Town and seeks to provide an educational alternative for 
students who have experienced difficulty in other systems. The 
Parenting Program, a special feature of Flanagan, offers courses 
in parenting and nursery care facilities for infants of Flanagan 
students. The school is the only one of its kind in Nebraska. 
Omaha OIC provides opportunities for anyone unemployed or 
underemployed who lacks skills for jobs. Those enrolled at the 
Center may earn the general education diploma (GED) or certifi-
cates in merchandising, marketing, teller training, retail sales, 
cashiering, 
operations. 
clerical, secretarial, data processing, and computer 
The Center is certified for veterans' training. 
TABLE 25 
METROPOLITAN TECHNICAL COMMUNITY COLLEGE 
STUDENT ENROLLMENT 1980-1983 
Year 
1980-81 
1981-82 
1982-83 
Black 
No. 
990 
1,827 
1,477 
1White, Iranian, and Pacific Islander 
2American Indian, Asian,_ a~d Hispanic 
*Total does not equallOO% due to rounding 
% 
10.8 
15.6 
13.1 
White1 Other2 
No. % No. % 
7,471 81.1 748 8.1 
9,063 77.5 800 6.8 
9,133 81.2 632 5.6 
Source: Metropolitan Technical Community College Personnel Development and Research 
TABLE 26 
v-. METRoPOLITAN TECHNICAL COMMUNITY COLLEGE 
GRADUATES 
Black 
Classification No. % 
Associate of arts degrees 
and certificates 75 7.9 
10ther =American Indian, Asian, and Hispanic 
*Total does not equal 100% due to rounding. 
BY RACE 1980-1983 
White Other1 
No. % No. % 
795 84.1 75 7.9 
Source: Metropolitan Technical Community College Personnel Development and Research 
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Total 
No. % 
9,209 100.0 
II ,690 99.9* 
11,242 99.9* 
Total 
No. % 
945 99.9* 
TABLE 27 47 
METROPOLITAN TECHNICAL COMMUNITY COLLEGE 
FACULTY AND STAFF 
Black White Other1 Total 
Classification No. % No. % No. % No. %' 
1981 
Administration 3 5.4 51 91.1 2 3.6 56 100.1 
Faculty 3 2.4 122 96.1 2 1.6 127 100.1 
Clerical and support 17 15.9 89 83.2 1 0.9 107 100.0 
Professional technical 4 8.5 42 89.4 1 2.1 47 100.0 
Operation and maintenance 10 34.5 16 55.2 3 10.3 29 100.0 
Craft persons 1 4.8 20 95.2 0 0.0 21 100.0 
Total 38 9.8 340 87.9 9 2.3 387 99.9 
1982 
Administrative 3 5.6 49 90.7 2 3.7 54 100.0 
Faculty 3 2.4 122 96.1 2 1.6 127 100.1 
Clerical and support 17 16.0 87 82.1 2 1.9 106 100.0 
Professional technical 4 8.9 40 88.9 1 2.2 45 100.0 
Operation and maintenance 10 34.5 16 55.2 3 10.3 29 100.0 
Craft persons 1 4.5 20 90.9 1 4.5 22 99.9 
Total 38 9.9 334 87.2 11 2.9 383 100.0 
1983 
Administrative 3 5.6 50 92.6 1 1.9 54 100.1 
Faculty 3 2.5 116 95.9 2 1.7 121 100.1 
Classified 12 11.4 90 85.7 3 2.9 105 100.0 
Professional technical 1 2.1 43 91.5 3 6.4 47 100.0 
Operations and maintenance 10 34.5 16 55.2 3 10.3 29 100.0 
Craft persons 1 4.8 20 95.2 21 100.0 
Total 30 8.0 335 88.9 12 3.2 377 100.1 
1other = American Indian, Asian, and Hispanic 
*Totals do not-always equallOO% due to rounding. 
Source: Metropolitan Technical Community College Personnel Development and Research 
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IV. Housing 
Housing data from the 1980 U.S. Census were calculated for 
the Omaha Standard Metropolitan Statistical Area. One measure of 
the housing opportunities for Black Omahans is home ownership 
rates. As shown in Table 28, the percentage of Black heads of 
households who owned their homes decreased from 1970 to 1980, 
while the percentage among Whites increased. 
Black home ownership rates continued to be lower than those 
for Whites. While 66.6 percent of White heads of households 
owned their homes in 1980, only 46.7 percent of the Black heads 
of households did. 
According to the 1970 U.S. Census, 10,340 occupied households 
in the Omaha SMSA were headed by a Black person. In 1980, 14,408 
comparable household formations existed, an increase of 4, 068. 
However, the total number of owner-occupied units increased by 
1,661 which represented an ownership absorption rate of 40.8 per-
cent. That was less than the 1980 ownership rate among house-
holds headed by Blacks, indicating a decline of homeownership 
among the Black population in Omaha. 
Change in the median value of owner-occupied housing units 
is another indica tor of the relative si tua ti on of Black house-
holds. As shown in Table 29, the median housing value for Black 
homeowners ($14,900) was only 36.9 percent that for Whites 
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($40,400) and increased at less than half the rate for White 
homeowners (79.5 percent and 171.1 percent, respectively). This 
indicates that Blacks purchased houses which are providing less 
return on their investments relative to houses purchased by 
Whites. 
Housing Costs and Income 
Another way to measure the relative state of housing is to 
examine the amount of income being spent on shelter. Table 30 · 
shows the percentage spent by households with mortgages. 
Although the percentage of Black households spending more than 25 
percent or more of their income on housing was higher than for 
White households, differences were not great. However, 16.7 
percent of the Black households spent 35 percent or more of their 
incomes on housing, compared to 8.7 percent of White households. 
Rental costs represent a higher percentage of income than 
mortgage costs for all households. Since a much larger percentage 
of households headed by Blacks rent than is the case for Whites, 
the increased burden of rents impacts the Black community more 
severely than it does the White community. Overall, 49.2 per-
cent of the households headed by Blacks and 45.4 percent of the 
households headed by Whites spent 25 percent or more of their 
income for rent. (See Table 31.) 
Black homeowners made considerable progress during the 1970's 
in moving into newer housing. In 1970, 63.3 percent of the Black 
homeowners owned houses over 30 years old. By 1980, that percen-
tage had dropped to 47.8 percent. Furthermore, the percentage of 
Blacks living in houses less than 10 years old increased from 6.8 
to 12.7 percent. At both extremes of housing stock age, the gap 
-"-
Percent 
of Income 
< 5 
5 to 9 
10 to 14 
15 to 19 
20 to 24 
25 to 29 
30 to 34 
35 to 39 
40 to 49 
50 to 59 
60 or more 
Total 
TABLE 28 
PERCENT OF HEADS OF HOUSEHOLDS WHO OWNED HOMES 
IN OMAHA SMSA 
Year Blacks Whites 
1970 49.0 64.4 
1980 46.7 66.6 
Percent change - 2.3 +2.2 
Source: U.S. Deparnnent of Commerce, General Housing Characteristics, 
1970 and 1980. 
TABLE 29 
A COMPARISON OF 1970 AND 1980 MEDIAN HOUSING VALUE 
FOR BLACK AND WHITE HOMEOWNERS IN OMAHA SMSA 
Year Blacks Whites 
1970 $ 8,300 $14,900 
1980 $14,900 $40,400 
Percent change +79.5% +171.1% 
., 
Source: U.S. Department of Commerce, General Housing Characteristics, 
1970 and 1980. 
TABLE 30 
PERCENT OF INCOME SPENT FOR OWNED HOUSING 
BY HOUSEHOLDS HEADED BY BLACKS AND WHITES 
IN OMAHA SMSA, 1979 
Total Black White Hispanic 
No. % No. % No. % 
400 0 0.0 400 0.6 0 0.0 
8,300 400 9.5 7,800 10.9 100 20.0 
16,200 900 21.4 15,100 21.1 200 40.0 
17,600 1,200 28.6 16,400 22.9 0 0.0 
13,900 500 11.9 13,300 18.6 100 20.0 
8,300 400 9.5 7,800 10.9 100 20.0 
4,700 100 2.4 4,600 6.4 0 0.0 
2,800 400 9.5 2,400 3.3 0 0.0 
2,200 200 4.8 2,000 2.8 0 0.0 
800 0 0.0 800 1.1 0 0.0 
1,200 100 2.4 1,100 1.5 0 0.0 
76,400 4,200 100.0 71,700 100.1 500 100.0 
Source: U.S. Department of Commerce, Annual Housing Survey for Omaha, 1979. 
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TABLE 31 
PERCENT OF INCOME SPENT FOR RENTAL HOUSING 
BY HOUSEHOLDS HEADED BY BLACKS AND WHITES 
IN OMAHA SMSA, 1979 
Percent Total Black White Hispanic 
of Income No. % No. % No. % 
< 10 3,800 600 9.2 3,100 5.4 100 11.1 
10 to 14 8,400 800 12.3 7,500 13.1 100 11.1 
15 to 19 12,400 700 10.8 11,400 19.9 300 33.3 
20 to 24 10,500 1,200 18.5 9,300 16.2 0 0.0 
25 to 34 12,800 1,100 16.9 11,700 20.4 0 0.0 
35 to 49 8,200 1,300 20.0 6,800 11.8 100 11.1 
50 to 59 2,700 300 4.6 2,300 4.0 100 11.1 
60 or more 6,000 500 7.7 5,300 9.2 200 22.2 
Total 64,800 6,500 100.0 57,400 100.0 900 99.9 
Source: U.S. Department of Commerce, Annual Housing Survey for Omaha, 1979. 
TABLE 32 
COMPARISON OF 1970 AND 1980 CENSUS DATA ON HOUSING AGE 
BY BLACK AND NON-BLACK HOUSEHOLD HEADS 1 
(OWNER OCCUPANTS) IN OMAHA SMSA 
1970 1980 
Black Non-Black Black Non-Black 
Age No. % No. % No. % No. % 
<5 104 2.1 10,826 13.5 506 3.5 14,278 15.0 
5-9 233 4.7 15,065 18.8 1,308 9.2 11,520 12.1 
10-19 753 15.1 19,291 24.1 2,796 19.6 23,452 24.7 
20-30 739 !4.8 6,457 8.1 2,854 20.0 16,675 17.5 
30+ 3,156 63.3 28,397 35.5 6,826 47.8 29,233 30.7 
------ ------ ------
Total 4,985 100.0 80,036 100.0 14,290 100.1 95,158 100.0 
1These data for 1970 were available for the categories "Black" and "non-Black" but not for "White." 
Source: U.S. Department of Commerce, Housing Characteristics for States, Cities, and Counties, 1970, 
1980. 
Totals do not always equallOO percent due to rounding. 
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between Blacks and Whites tends to be narrowing. Table 32 shows 
the comparisons. 
Housing Stock 
Although some new construction (i.e., Horizon Townhomes Complex 
and Kellam Heights) and rehabilitation has taken place in predom-
inately Black areas, the overall loss of housing stock in these 
areas was considerable. As shown in Table 32A, a comparison of 
1970 and 1980 U.S. Census data reveals that 2,109 units were lost 
(a 25 percent decline) in tracts where Blacks accounted for 80 
percent or more of the population. Similarly, areas where Blacks 
accounted for 60 to 79.9 percent of the popul3tion showed a loss 
of 686 units (a 21 percent decline), and areas where Blacks were 
40 to 59.9 percent lost 651 units (a 9.7 percent loss). 
Overall, the examination of all tracts where Blacks accounted 
for 5 percent or more of the total population revealed a decline 
in housing units from 36,993 in 1970 to 32,678 in 1980. This 
amounts to a loss of 4,315 units or a decline of 11.7 percent in 
the total housing stock during the ten-year period. 
Other information about the condition of housing for the 
Black population can be gathered from the , 1979 Annual Housing 
Survey. In that report, certain factors associated with satis-
faction of housing were noted. For example, 27 percent of the 
Black and 17 percent of the non-Black homeowners reported that 
their units had structural deficiencies. 
Table 33 shows that Blacks rated the condition of their 
structures lower than did Whites. While 49.1 percent of the 
53 
TABLE 32A 
CHANGE IN HOUSING UNITS 1970-1980, U.S. CENSUS TRACTS 
WHERE BLACKS WERE 5% OR MORE OF THE TOTAL POPULATION 
Tract 1970 Units 1980 Units Change 
N % 
100%-80% Black Population 
7 1,113 787 
8 1,266 994 
9 865 522 
10 853 679 
11 1,096 608 
12 926 601 
52 1,033 945 
59.02 1,281 1,188 
8,433 6,324 -2,109 -25% 
79.9%-60% Black Population 
13.01 599 342 
15 451 231 
53 1,088 941 
59.01 1,096 1,034 
3,234 2,548 -686 -21.2% 
59.9%-40% Black Population 
3 1,054 1,008 
6 1,156 879 
14 275 160 
54 1,447 1,399 
60 1,830 1,642 
61.01 934 957 
6,696 6,045 -651 -9.7% 
39.9%-20% Black Population 
13.02 402 276 
29 1,873 1,628 
58 2,035 1,973 
61.02 1,754 1,643 
63 2,509 3,230 
8,573 8,750 +177 +2.1% 
19.9%-10% Black Population 
18 1,028 532 
62.02 1,749 1,725 
65.02 890 1,445 
74.05 NA NA 
3,667 3,702 ----.:35 +1% 
9.9%-5% Black Population 
2 1,764 1,694 
17 1,194 584 
41 968 561 
49 2,464 2,452 
73.04 NA 18 
6,390 -1,081 -16.9% 
Total for Tracts with 
Black Population 5% or Greater 
36,993 . 32,678 -4,315 - 11.7% 
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White homeowners rated their units as excellent, 25.4 percent of 
the Black homeowners did so. Renters were generally less 
satisfied than homeowners. As·shown in Table 34, over 25 percent 
of the White renters rated the condition of their structures as 
excellent, compared to 17.6 percent of the Black renters. 
TABLE 33 
OCCUPANT OPINION OF OVERALL CONDITION OF OMAHA 
OCCUPIED STRUCTURES IN OMAHA SMSA 
Opinions Total Black White 
No. % No. % 
Excellent 62,600 1,700 25.4 60,500 49.I 
Good 58,600 3,400 50.7 54,600 44.3 
Fair 9,000 1,400 20.9 7,400 6.0 
Poor 1,000 200 3.0 BOO 0.6 
Total 131,200 6,700 100.0 123,300 100.0 
Source: U.S:·Deparunent of Commerce, Annual ... ·ousing Survey for Omaha, 1979. 
Opinion Total 
Excellent 16,400 
Good 34,400 
Fair 13,600 
Poor 2,300 
Total 66,700 
TABLE 34 
OCCUPANT OPINION OF OVERALL CONDITION 
OF RENTAL STRUCTURES IN OMAHA SMSA 
Black White 
No. % No. % 
1,200 17.6 15,000 25.4 
2,600 32.2 31,200 52.8 
2,500 36.8 11,000 18.6 
500 7.4 1,800 3.1 
6,800 100.0 59,000 99.9 
Totals do not always equal 100 percent due to rounding. 
Hispanic 
No. % 
400 3 3.3 
600 50.0 
200 17.7 
0 0.0 
1,200 100.0 
Hispanic 
No. % 
200 22.2 
600 66.6 
100 11.1 
0 0.0 
900 99.9 
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V. Economic Development 
Throughout much of the nation's history, the participation of 
minorities as business entrepreneurs has lagged behind that of 
the majority population. Realizing that scarcity of information 
about minority businesses exists, the President in a 1969 execu-
tive order created the Office of Minority Business Enterprises--
later changed to the Minority Business Development Administration 
(MBDA). This agency is responsible for strengthening and devel-
oping the United States minority business community. 15 
Recent research funded by the MBDA shows that minority busi-
nesses are greatly under-represented in America's business com-
munity. Nationally, 1977 data indicated that minority businesses 
were formed at 22 percent of the rate of non-minority businesses. 
In Douglas County, minority businesses were formed at 18.5 
percent of the rate of non-minority businesses. 16 
Two other factors are relevant to the discussion of minority 
businesses. First, minority businesses are often small opera-
tions with few employees. In 1977, 561,395 minority businesses 
existed nationwide but only 207 employed more than 100 persons. 
Only 10 percent had five or more employees. 17 Second, minority 
businesses tend to concentrate proportionately more on retail and 
personal services than do all businesses. See Table 35. 
To compare the relationship between minority and non-minority 
enterprises, the number of minority and non-minority persons was 
TABLE 35 
MINORITY OWNED BUSINESSES IN THE OMAHA SMSA' 
1984 1978 Number Percent 
Number Percent Number Percent Change Difference 
Service 27 11.0 39 15.1 . 12 . 4.1 
Professional 11 4.5 15 5.8 . 4 - 1.3 
Construction 73 29.7 42 16.2 31 13.5 
Construction supply 3 1.2 0 0.0 3 1.2 
Electrical repair 4 1.6 6 2.3 . 2 - .7 
Retail 21 8.5 23 8.9 . 2 - .4 
Food 28 11.4 44 17.0 - 16 - 5.6 
Financial/real estate 6 2.4 10 3.9 -4 - 1.5 
Auto service 37 15.0 42 16.2 - 5 -1.2 
Business supply 22 8.9 17 6.6 5 2.3 
Other 14 5.7 21 8.1 - 7 - 2.4 
Total 246 99.9 259 100.1 -13 - 5.0"'"' 
*Minority includes all racial and ethnic minority categories such as Black and Hispanic but does not include 
White females. 
**This represents the total percentage change in the sample years. 
Totals do not always equal 100% due to rounding. 
Sources: For 1978,Minority Business Enterprise/Women Business Enterprises Buyer's Guide, Omaha: 
Northwestern Bell Telephone Co. (1978). 
Fur 1984, Directory of Minority Business Enterprises, Omaha: Omaha Regional Minority 
Purchasing Council (1984). 
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divided by the number of businesses in each group. 
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(See Table 
35.) For the total minority community there was one minority 
owned business for every 195 minority persons. For the White 
community, there was one business for every 36 White persons. If 
all businesses in Douglas County are compared to the population, 
there was one business for every 40 persons. Thus, the pattern 
of a lower per capita number of minority enterprises is similar 
to the national trends. 
As shown in Table 35, an overall decline of 5 percent 
occurred in the number of minority-owned businesses in Omaha from 
1978 to 1984. Construction, construction supply, and business 
supply enterprises were the only categories that showed 
increases, ranging from 1.2 to 13.5 percent. This relative 
strength of construction related businesses may result in part 
18 from the U.S. government set-aside program. -
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VI. Health 
Life Expectancy and the Leading Causes of Death 
Life expectancy is one indicator of the general health status 
of the population. White males in Omaha can expect to live to be 
70.1 years of age compared to 63.3 for Black males, a difference 
of almost seven years. The life expectancy for White females is 
75.9 
more 
years compared to 
than 7.5 years. 19 
68.2 for Black females, a difference of 
Leading causes of death in Douglas County for 1982 are shown 
in Table 36. Blacks were proportionately under-represented in 
deaths from heart diseases, cancer, and strokes. However, Blacks 
had more than twice as great a rate of death from cirrhosis of 
the liver as Whites ( .20 vs. .08); death rates of Blacks were 
also higher in the categories of accidents, suicide, homicide, 
and infant deaths. (See Table 36.) 
Other health status indicators are infant mortality, low 
birth weights, number of prenatal visits, and incidence of 
teenage pregnancy. Data collected from the Omaha-Douglas County 
Health Department in these areas indicate that residents of North 
Omaha tend to have poorer health than the other residents of 
Douglas County. 
Infant Mortality 
While over 16 percent of the infants born in Douglas County 
in 1982 were non-White, a higher proportion (27 percent) of the 
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infants who died were non-White. 20 Of neonatal deaths (under 28 
days) 20 percent were non-White. Among infants 28 days to one 
year of age, 37 percent of deaths were among non-Whites. (See 
Table 37.) The infant death rate per 1,000 live births was 10.5 
for Whites and 16.8 for non-Whites. 
Low Birth Weight and Prenatal Care 
Almost 31 percent of the low-weight births (5.5 pounds or 
less) in Douglas County in 1982 were Black infants. The percent 
of live low-weight Black births was 15 percent compared to 6 per-
cent for Whites, indicating that Black babies were two and one-
half times as likely to be low weight at birth as White 
infants. 21 
Low birth weight is most often linked to quality of prenatal 
care. Adequate prenatal care early in pregnancy is the interven-
tion most likely to reduce the racial and socioeconomic dispari-
ties in birth weight. Black expectant mothers are less likely 
than Whites to receive early prenatal care. Table 38 shows that 
in Douglas County in 1977, 2. 3 percent of Black pregnant women 
and o. 7 percent of White pregnant women received no prenatal 
care. Another 9.3 percent of Blacks and 2.7 percent of Whites 
had fewer than five prenatal visits. 
Teenage Pregnancy 
Teenage pregnancy is a health problem that has reached 
alarming proportions nationally. In general, very young teenage 
mothers have the double disadvantage of being physiologically 
immature and economically unprepared for pregnancy. 
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TABLE 36 
LEADING CAUSES OF DEATH BY RACE IN DOUGLAS COUNTY 
NUMBER AND RATE (PER 1,000) 1982 
Black White Total 
Number Rate Number Rate Number 
Heart disease (all forms) 110 2.76 1,115 3.20 1,225 
Circulatory disease (all forms) 8 .20 98 .27 106 
Cancer 65 1.63 687 1.97 752 
Strokes 19 .48 259 .74 278 
Influenza/pneumonia 4 .10 91 .26 95 
Diabetes 5 .13 41 .12 46 
Cirrhosis of liver 8 .20 28 .08 36 
Obstructive lung disease 6 .15 132 .38 138 
Infant death 7 .18 27 .08 34 
Birth defects 3 .08 19 .05 22 
Kidney disease 1 .03 28 .08 29 
Blood infection 2 .05 17 .05 19 
Accidents 24 .60 115 .33 139 
Suicide 8 .20 28 .08 36 
Homicide 13 .33 10 .03 23 
Source: Omaha-Douglas County Department of Health (1982) 
TABLE 37 
INFANT MORTALITY BY RACE AND AGE IN DOUGLAS COUNTY IN 1982 
Infant Mortality Rate 
Non-White White Totals Per 1,000 Births 
Number Percent Number Percent Non-White White 
Births 1,192 16.7 5,967 83.3 7,159 16.8 10.5 
Infant deaths 20 26.7 55 73.3 75 
Under 28 days 9 20.0 36 80.0 45 
28 days to one year 11 36.7 19 63.3 30 
Source' Omaha-Douglas County Department of Health (1982) 
• ~ 
' ~ 
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In 1982, 18 percent of Black infants born in Douglas County 
were born to mothers 18 years of age or younger compared to 6 
percent of White infants. ·(See Table 39.) A number of programs 
are available locally to help pregnant teenagers. A description 
of these programs can be found in the Appendix. 
Residents' Ratings of Their Health 
In 1981, a survey of health care needs of North Omaha was 
conducted. 22 While this study did not categorize respondents by 
race, the area studied was predominantly Black. Thus the aggre-
gate data may be useful in evaluating the status of health care 
of Omaha Blacks. In this study, respondents reported poorer 
\ 
general health than the population of Nebraska. While 47 percent 
of Nebraskans reported being in excellent health, only 28 percent 
of the North Omaha residents said they were. 
Income and age were found to be major factors affecting 
health status. Younger persons and those with higher incomes 
reported better health than older or low income persons. 
Residents of North Omaha reported both lower incomes and poorer 
health than the rest of the population. 2 3 
North Omaha residents also reported more permanent physical 
limitations and more chronic illnesses than either a Nebraska or 
a national sample. Health indicator data showed higher mortality 
rates among young people and proportionally more deaths from 
cirrhosis, pneumonia, and diabetes. 24 
Payment for Medical Services 
As shown in Table 40, most North Omaha residents living in 
low income housing paid for all or most of their health care 
Number of 
Prenatal Visits 
None 
1·5 
6+ 
Total 
TABLE 38 
NUMBER OF PRENATAL VISITS BY RACE IN DOUGLAS COUNTY 1977 
Black White 
Number Percent Number Percent 
23 2.3 37 0.7 
94 9.3 153 2.7 
890 88.4 5,437 96.6 
1,007 100.0 5,627 100.0 
Source: Genevieve Burch, Assessment of the Primary Health Care Needs of North and South Omaha, 
(Omaha, Center for Applied Urban Research, 1981). 
TABLE 39 
MOTHERS' AGE AND RACE IN DOUGLAS COUNTY IN 1982 
Black White 
Mothers' Age Number Percent Number 
17 and under 127 12.2 171 
18 65 6.2 170 
19 and over 853 81.6 5,626 
Total 1,045 100.0 5,967 
Source' Omaha-Douglas County Department of Health (1982) 
Percent 
2.9 
2.8 
94.3 
100.0 
TABLE 40 63 
ECONOMIC CHARACTERISTICS* 
North Omaha Nebraska 
Low 
Elderly Income 
General High Public 1980 
Population Rise Housing NAS!S 
(Percent) (Percent) (Percent) (Percent) 
Family Income 
Under $5,000 34 88-"1 76-"1 
$5,000-$9,999 3 6-"1 9 20 
$10,000-$14,999 16 3 4 
$15,000-$19,999 9 0 0 Median 
$20,000-$24,999 9 0 0 15,060 
$25,000 and more 6 0 0 
Total 100 100 100 
Major Source of Income 
Salary 55 8 17 76111 
AFDC 13 0 47 I 
Social Security 17 87 25 21 
Pension from work 6 3 2 5 
Other/no response 9 2 9 
Total 100 100 100 
EmEloyment Status 
Works full time 37 2 14 47 
Works part time 9 0 9 13 
Laid off/strike 9 8 23 1 
Unemployed 1 3 2 1 
Retired 17 71 13 14 
Keeping house 17 0 23 21 
Student 5 0 6 2 
Unable to work 5 16 10 I 
Total 100 100 100 100 
Source of Payment for Health Care 
Out-of-pocket only 15 13 15 7 
Medicare/Medicaid only 26 47 64 } 5 Medicare/Medicaid/pocket 8 17 8 
Health insurance/pocket 43 7 7 } 84 Insurance and other 4 10 4 
Other 5 7 2 3 
Total 101 101 100 99 
J!./ Category in which the median is located . 
... blsource: 1977 Nebraska Annual Social Indicator Survey and not completely comparable. 
*Source: Genevieve Burch, Assessment of the Primary Health Care Needs of North and South Omaha, 1981. 
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through Medicaid/Medicare; 15 percent paid for all costs out-of-
pocket. 
Most residents of elderly high rises also had their health 
care paid for by Medicaid and Medicare; 13 percent paid out of 
their own funds. 
Almost half of the residents of the general population in 
North Omaha paid for their health care all or in part through 
health insurance; 15 percent paid for all of their health care 
out-of-pocket. 
Compared to Nebraska residents in general, residents of North 
Omaha relied more heavily on Medicaid/Medicare and less on 
health insurance. 
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VII. Political Participation 
Political Distribution of Omaha Blacks 
Omaha's Blacks are highly concentrated in the northeastern 
sector of the city. Their distribution across various political 
subdivisions is also concentrated. For example, according to the 
1980 Census they were a majority in only one of the 15 state 
legislative districts in Douglas and Sarpy Counties. In the 11th 
Legislative District, represented by Senator Ernie Chambers, 
Blacks constituted 73.2 percent of the total population. In only 
one other state legislative district did they make up more than a 
fifth of the population. This is the 13th,' represented by Senator 
Dave Newell, where they constituted 23.4 percent. In only one 
other district were they more than 10 percent of the population. 
This is the 8th Legislative District of Senator Vard Johnson 
where they constituted 10.1 percent. (See Table 41.) 
In the Omaha City Council Districts, Blacks were a majority 
only in the 2nd District, represented by Fred Conley, where they 
constituted 57.8 percent of the district. They were 16.7 percent 
of David Stahmer's 1st District but only .6 percent to 3.2 per-
cent of the population in the other five. (See Table 42.) 
Because the age distribution of Blacks differs from that of 
Whites, the proportion of Blacks of voting age ( 18+) in the 
total voting age population is smaller. For example, Blacks were 
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TABLE 41 
DISTRIBUTION OF BLACKS IN OMAHA AREA LEGISLATIVE DISTRICTS 
Legislative Total Black Percent Total Black Percent 
District Population Population Black Population 18+ Population 18+ Black 
3 34,668 1,307 3.8 20,917 615 2.9 
4 32,991 371 1.1 21,755 145 .7 
5 29,885 1,026 3.4 21,340 486 2.3 
6 31,881 262 .8 24,480 112 .5 
7 30,428 580 1.9 22,590 269 1.2 
8 32,027 3,224 10.1 23,495 1,606 6.8 
9 32,681 1,500 4.6 27,537 841 3.1 
10 31,884 931 2.9 22,490 398 1.8 
11 31,852 23,309 73.2 20,276 13,209 65.1 
12 33,539 225 .7 22,314 91 .4 
13 32,652 7,653 23.4 21,951 3,516 16.0 
14 31,408 533 1.7 19,748 281 1.4 
20 31,874 197 .6 23,717 95 .4 
31 33,567 540 1.6 21,237 250 1.2 
45 31,716 1,930 6.1 22,290 1,268 5.7 
'' 
~-·-· 
TABLE 42 
DISTRIBUTION OF BLACKS JN OMAHA CITY COUNCIL DISTRICTS 
City Council Total Black Percent 
District Population Population Black 
1 41,810 6,964 16.7 
2 45,802 26,480 57.8 
3 44,557 1,180. 2.6 
4 48,098 1,543 3.2 
5 4tP".J26 .. 277 .6 _,...' 
6 45,843 . 371 .8 
7 44,100 1,091 2.5 
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only 65.1 percent of the voting age population in the 11th 
Legislative District, 16.0 percent in the 13th, and 6.8 percent 
in the 8th District. 
Political Participation 
More than half (53. 5 percent) of all Blacks in Douglas and 
Sarpy Counties lived in the 11th Legislative District. 
Similarly, 69.9 percent of all Omaha Blacks lived in the 2nd City 
Council District. Because of this concentration, registration 
and voting patterns in these districts can be assumed to repre-
sent the pattern of Blacks in Omaha. Voter turnout data from the 
2nd City Council District were compared to data for the rest of 
Omaha in order to examine the political participation of Omaha 
Blacks. (See Table 43.) 
In each of the three primaries and several elections held 
since the last presidential election, the turnout rate in the 2nd 
City Council District was lower than in the rest of the city. 
For example, in the 1982 general election 56.6 percent of the 
registered voters in the 2nd District voted, compared to 69.8 
percent in the remainder of the city. These patterns were pre-
sent in the 1981 city-wide elections as well as the 1983 city 
elections in the 2nd, 4th, and 6th Districts. The highest ratio 
of turnout rates over the past six elections was in the 1983 city 
elections, when the turnout rate in the 2nd District was 88 per-
cent of that in the other two districts. 
The difference in turnout rates was even greater in the pri-
maries than in the general elections. In the 1983 primary, the 
turnout rate in the 2nd District was 63 percent of the rate in 
TABLE 43 68 
BLACK VOTER TURNOUT IN RECENT ELECTIONS IN OMAHA 
1983 1983 1982 1982 1981 1981 
General Primary~/ General Primary General Primary.'E:./ 
Black district 
(2nd council district) 20.6% 7.4% 56.6% 20.1% 38.9% 30.0% 
Remainder of city 23.4% 11.7% 69.8% 30.4% 51.0% 42.4% 
Ratio of Black 
n.unout to 
remainder of city .880 .632 .811 .661 .763 .708 
Black district 
registration 17,288 17 288"'' 
' 
16,966 17,802 17,771 17 771"'' 
' 
·.'E:.; Based on registered voters at time of general election. 
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the other two districts. In the 1982 primary election, the rate 
was 66 percent of the rate in the rest of the city. Even in the 
first primary election of councilmen by district in 1981, the 
turnout rate in the 2nd District was 71 percent of the rate in 
the remainder of the city, although 24 candidates ( 14 of whom 
were Black) were vying to become one of the two final nominees 
for councilman. A difference in turnout remains even after party 
registration is held constant. 
This lower rate in the predominantly Black 2nd City Council 
District appears to dilute the influence of Blacks in elections. 
This power is reduced still further by the fact that a lower pro-
portion of residents are registered in the 2nd Council District 
than in the rest of the ci ty--37. 7 percent and 54.5 percent, 
respectively (using 1980 population data and 1983 registration 
data). Although this difference is reduced by the fact that the 
age distribution in the Black community involves more children 
under 18, Blacks in the 2nd City Council District have had a 
lower registration and participation rate than Whites. 
Partisanship of Omaha Blacks 
If party registration is used as a measure of partisanship, 
and if the 2nd City Council District is representative of Black 
Omaha, then Black Omaha is heavily Democratic. For example, in 
the 1982 general election 75.8 percent of the registered voters 
in the 2nd District were registered Democrats compared to only 
17.8 percent Republicans and 6. 5 percent Independent. This was 
in sharp contrast to the remainder of the county which is 51.5 
percent Democratic, 44.4 percent Republican, and 4.1 Independent 
by registration. 
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The preponderance of Democrats among Black Omahans can also 
be seen in several races in the 1982 general election. Demo-
cratic Governor Robert Kerrey carried the 2nd City Council 
District with 80.4 percent of the vote to Charles Thone's 19.6 
percent; Kerrey's proportion 'in the remainder of the county was 
52.2 percent. Similarly, 76.6 percent of the voters in the 2nd 
City Council District voted for the Democratic nominee for 
Congress (Richard Fellman), and only 23.4 percent voted for the 
Republican winner, Hal Daub. In contrast, only 42.2 percent of 
the other voters in Douglas County supported the Democratic can-
didate for Congress. Because of this majority, the 2nd 
District's voters represented a larger share of a Democratic 
candidate's votes than their share of the total electorate (e.g., 
the 2nd District represented 7.4 percent of the county voters in 
the 1982 elections, but 10.5 percent of Governor Kerrey's Douglas 
County vote total came from there). 
The 2nd City Council District has also played an important 
role in non-partisan elections. For instance, Mayor Michael 
Boyle's margin of victory over incumbent Mayor Al Veys in the 
1981 election was only 1,576 votes; his margin of victory in the 
2nd City Council District was 3,478 (Boyle received 75.5 percent 
of the vote in the 2nd District but only 48.8 percent of the 
votes cast elsewhere in the city on Election Day--and 45.5 per-
cent of the city-wide absentee vote). 
Political Offices Held by Blacks in Omaha 
Blacks have been elected or appointed to a number of policy-
making bodies in the Omaha area. State Senator Ernie Chambers of 
.. 
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the 11th Legislative District has been an influential voice in 
the Unicameral since his initial election in 1970. Fred Conley 
was easily re-elected in 1983 to a full four-year term after 
serving an initial two-year term representing the 2nd City 
Council District. Leon Evans was appointed to the governing 
board of the Metropolitan Utilities District in 1981 and will be 
seeking election to that body in 1984. Ron McGruder and Brenda 
Warren serve on the Omaha School Board, representing the 2nd 
and 3rd Districts, respectively, although McGruder did not seek 
re-election in 1984. Elizabeth Pittman serves as a judge in the 
Omaha Municipal Court. Johnnie Hayden chairs the Board of 
Directors of Metro Area Transit whose members are appointed. 
A 1 i st of city of Omaha boards and commissions and the 
number of minorities (Blacks and Hispanics) serving on them 
follows. 
Administrative Board of Appeals 
Architects/Engineers Review & Selection Committee 
Air Conditioning Air Distribution 
Airport Authority 
Benson Business Area Improvement 
Building Board of Review 
Byron Reed Coin Collection 
Change in Grade Committee 
Charter Review 
City Property Appraisers Committee 
Civil Rights Hearing Board 
Dundee Business Area Improvement 
Electrical Examiners Board 
Engineer Examiners Board 
GOOER Hearing Board 
Hoisting & Portable Engineers 
Human Relations 
Internationa] Marketing Committee 
Kennedy Freeway Task Force 
Landmarks Heritage Preservation 
Mayor's Advisory Committee on the Handicapped 
Omaha Housing Authority 
Omaha Public Libraty Board 
Parks & Recreation Advisory Board 
Personnel Board 
Planning Board 
Plumbers Board 
Private Industry Council 
Sign Examining Board 
Small Business Subcommittee 
South Omaha Business Area Improvement Board 
South Omaha Industrial Park 
Steam Fitter Examiners Board 
Traffic Safety Advisory Committee* 
Transit Advisory Committee 
Transit Authority 
Vinton Street Business Area Improvement District 
Zoning Board of Appeals 
*This is a MAT committee, but Omaha has 2 appointees. 
Total 
Board Members 
5 
1 
5 
5 
5 
7 
6 
6 
25 
3 
11 
5 
5 
2 
7 
1 
9 
12 
32 
7 
35 
5 
9 
7 
5 
7 
5 
33 
2 
13 
5 
5 
4 
22 
2 
5 
7 
5 
Minority 
Members 
0 
0 
0 
1 
0 
0 
0 
0 
7 
0 
4 
0 
0 
0 
0 
0 
6 
0 
4 
0 
0 
2 
0 
0 
1 
1 
0 
10 
0 
3 
0 
0 
0 
1 
0 
1 
0 
0 
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VIII. Administration of Justice 
Introduction 
Across the nation, Blacks are disproportionately involved in 
crime and the criminal justice system. In Report to the Nation 
on Crime and Justice: The Data, the U. s. Department of Justice 
described Black involvement in crime and criminal justice as 
follows: 25 
The numbers of Black victims and of Black criminals 
were disproportionately high. 
The lifetime probability of incarceration was three 
times higher for Blacks. 
Black arrest rates were higher for violent crimes than 
for property crimes. 
Arrest Rates 
The U.S. Department of Justice report also pointed out that 
"Blacks, who constituted 12 percent of the u.s. 
population ••• accounted for 26 percent of all arrests in 1981, 34 
percent of all Uniform Crime Reports (UCR) index crime arrests, 
and 46 percent of all arrests for violent crimes. 26 
In Nebraska, a similar pattern existed although the extent of 
involvement by Blacks was significantly less in comparison to the 
nation. Data from the Nebraska Crime Commission indicate that 
while Blacks comprised 3.1 percent of Nebraska's population, they 
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accounted for 11.9 percent of all arrests. 27 This proportion 
increased to 20 percent when only Part I or the "more serious" 
crimes was considered. Black arrests for Part II or "less 
serious crimes" were more consistent with Black representation in 
the population. Blacks accounted for 9. 6 percent of Part II 
arrests. (See Table 44.) 
When only index crimes were considered, the disproportionate 
involvement of Nebraska Blacks in arrest statistics became more 
pronounced, although the proportion was substantially less than 
for the u.s. Black population as a whole. In Nebraska, Blacks 
accounted for 21 percent of all index crime and 35 percent of all 
violent index crimes. This compares to 34 percent and 46 
percent, respectively, for the nation. 
The arrests of Nebraska Blacks for property index crimes, 
while still disproportionately high, was much closer to their 
representation in the Nebraska population than across the nation. 
Blacks in Nebraska accounted for 15 percent of arrests for 
property crimes in contrast to the 31 percent accounted for by 
Blacks across the nation. (See Table 45.) 
Official arrest statistics are inaccurate estimators of the 
extent and nature of Black (and White) involvement in crime. 
Many crimes go undetected, and many that are detected are not 
reported. Many crimes that are reported do not result in 
arrests. For example, only 38.4 percent of reported robberies 
and 18.9 percent of burglaries were "cleared" in Nebraska in 
1982. 28 If the willingness by both the Black and White com-
munities to report crime is the same and if law enforcement 
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TABLE 44 
ARRESTS IN NEBRASKA BY RACE 19821 
Total 
Offense Arrested White Black Other 
I No. No. % No. % No. % Part I Murder, manslaughter 34 16 47.1 18 52.9 0 0.0 ; Death by negligence 18 14 77.8 4 22.2 0 0.0 i Forcible rape 190 137 72.1 44 23.2 9 4.7 
Robbery 356 155 43.5 189 53.1 12 3.4 
Felony assault 553 397 71.8 116 21.0 40 7.2 
Burglary 1,757 1,442 82.1 258 14.7 57 3.2 
Larceny-theft 8,365 6,350 75.9 1,674 20.0 341 4.1 
Motor vehicle theft 476 398 83.6 49 10.3 29 6.1 
Arson 97 81 83.5 12 12.4 4 4.1 
---
Total Pan I offenses 11,846 8,990 75.9 2,364 20.0 492 4.2 
Part II 
Misdemeanor assault 2,298 1,756 76.4 420 18.3 122 5.3 
Forgery and counterfeiting 463 335 72.4 119 25.7 9 1.9 
Fraud 2,936 2,595 88.4 300 10.2 41 1.4 
Embezzlement 24 18 75.0 6 25.0 0 0.0 
Stolen properry (buying, 
receiving. possessing) 663 429 64.7 2!6 32.6 18 2.7 
Vandalism-destruction of 
property 1,813 1,605 88.5 !57 8.7 51 2.8 
Weapons-carrying, possessing, etc. 607 387 63.8 !98 32.6 22 3.6 
Prostitution and commercialized vice 369 214 58.0 145 39.3 10 2.7 
Sex offenses 412 363 88.1 38 9.2 11 2.7 
Drug abuse violations 2,557 2,215 86.6 288 11.3 54 2.1 
Gambling 108 59 54.6 49 45.4 0 0.0 
Offenses against family and 
children 283 256 90.5 22 7.8 5 1.8 
Driving under the influence 10,033 9,521 94.9 284 2.8 228 2.3 
Liquor laws 5,028 4,715 93.8 169 3.4 144 2.9 
Disorderly conduct 3,862 3,075 79.6 487 !2.6 300 7.8 
Vagrancy 333 184 55.3 132 39.6 17 5.1 
All other offenses 8,838 7,567 85.6 925 10.5 346 3.9 
Suspicion 62 55 88.7 3 4.8 4 6.5 
Curfew and loitering law violations 356 322 90.4 25 7.0 9 2.5 
Runaways 360 348 96.7 7 1.9 5 1.4 
------
Total Part II offenses2 41,405 36,019 87.0 3,990 9.6 1,396 3.4 
=··- = 
Total Part I and Part II offenses2 53,251 45,009 84.5 6,354 11.9 1,888 3.5 
1source: Crime in Nebraska; Uniform Crime Reports, 1982. Nebraska Crime Commission, Lincoln, Nebraska. 
2Percentages do not add up to 100% due to rounding. 
All index crimes 
Violent crimes 
Murder 
Rape 
Robbery 
Assault 
Property crimes 
Burglary 
Larceny-theft 
Motor vehicle theft 
Arson 
TABLE 45 
ARREST RATES FOR BLACKS AND WHITES 
IN THE UNITED STATES AND NEBRASKA 
United States1 
Whites Blacks 
% % 
64 34 
53 46 
so 49 
so 48 
39 60 
61 37 
67 31 
69 30 
66 32 
68 30 
78 21 
Nebraska2 
Whites Blacks 
% % 
79 21 
65 35 
47 53 
76 34 
45 55 
77 34 
85 15 
80 21 
89 11 
87 13 
81 19 
1source: Report to the Nation on Crime and justice, U.S. Department of Justice, Washington, D.C., 
1981. Note percentages do not add to 100% because arrests of persons of other races are not shown. 
2source: Crime in Nebraska: Uniform Crime Reports -1982. Nebraska Crime Commission, Lincoln, 
Nebraska, 1983. Percentages total to 100% since the base includes only arrests of Blacks and Whites. 
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investigation, apprehension, and arrest efforts in both com-
munities are also the same, proportional representation of Blacks 
in arrest statistics will remain unchanged, no matter what the 
actual number of crimes or the rate of clearance. 
Although no specific data bearing on reporting and law en-
forcement efforts exist for Omaha, national victimization studies 
indicate that Blacks are more likely than Whites to report crimes 
to the police. 29 
The commission of criminal acts is only one of several dif-
ferent ways in which Blacks in general and Blacks in Omaha were 
disproportionately involved in crime and the criminal justice 
system. Blacks were also over-represented in the ranks of crime 
victims. While no major surveys of victimization have been con-
ducted in the Omaha community, the experience of Blacks in Omaha 
probably does not differ from that of Blacks in general. As the 
data in Table 46 indicate, Black victimization rates for violent 
crimes were higher than for White although victimization rates 
for property crimes were lower for Blacks than for Whites. 
Corrections 
Blacks were over-represented in criminal activity and as 
victims; they were also over-represented in correctional institu-
tions. Statistics for Blacks in Omaha paralleled that of Blacks 
throughout the United States. As indicated in Table 47, the 
proportion of Blacks in Nebraska's correctional facilities was 
far greater than the representation of Blacks in the population. 
Data for Omaha indicate that 48.6 percent of the persons on 
parole and work or educational release were Blacks.3° For 
TABLE 46 
VICTIMIZATION RATES PER PERSON 
BY TYPE OF CRIME AND RACE OF VICTIMS 
(Rate per 1,000 population age 12 and over) 
Type of Crime White Black Other 
Crimes of violence 32.2 40.2 36.8 
Rape 0.9 1.1 1.0 
Robbery 5.7 13.9 2.4 
Robbery with injury 2.0 4.3 0.0 
From serious assault 1.0 2.5 0.0 
From minor assault 1.1 1.8 0.0 
Robbery without injury 3.7 9.6 2.5 
Assault 25.5 25.2 33.4 
Aggravated assault 8.7 12.3 14.4 
With injury 2.8 5.0 7.5 
Attempted assault with weapon 5.9 7.3 6.9 
Simple assault 16.9 12.9 19.0 
With injury 4.7 3.8 5.6 
Attempted assault without weapon 12.2 9.1 13.4 
Crimes of theft 83.2 79.1 84.9 
Personal larceny with contact 2.6 6.2 4.1 
Purse snatching 0.9 2.8 1.1 
Pocket picking 1.7 3.5 2.9 
Personal larceny without contact 80.6 72.9 80.8 
Source: Criminal Victimization in the United States, 1980. U.S. Department of Justice, Washington, D.C. 
TABLE 47 
RACE OF PERSONS IN NEBRASKA DEPARTMENT OF CORRECTIONS FACILITIES 1 
Facility %White %Black % Other2 
Nebraska State Penitentiary 3 58 32 .10 
Lincoln Correctional Center 65.0 (N=245) 28.6 (N=108) 6.4 (N=24) 
Diagnostic and Evaluation Center- Lincoln 66.4 (N=174) 29.0 (N=76) 4.6 (N=12) 
Women's State Prison- York 4 45.8 50.0 4.3 
Youth Development Center- Kearnex5 77.5 10.6 11.9 
Youth Development Center- Geneva5 66.0 (N=19) 24.0 (N=7) 10.0 (N= 3) 
Omaha Correctional Center 41.4 (N~12) 55.2 (N=16) 3.4 (N=1) 
1Percentages and populations as of May 2, 1984 unless otherwise noted. All figures obtained directly 
from institutional personnel. 
2
"0ther" category includes Indian, Mexican, Japanese, and Asian. 
3Estimate_s only, no population figures provided. 
4No population figures given. 
5Figures are for fiscal year July 1, 1982 to June 30, 1983. 
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Douglas County, 17.2 percent of persons on probation were 
Blacks.3 1 
Sentencing 
On the surface, the disproportionate number of Blacks serving 
sentences in Nebraska correctional facilities would seem to 
suggest that Blacks are the victims of discrimination in the 
criminal justice system, especially in sentencing. Determining 
the existence of discriminatory patterns of sentencing is a 
complex matter. Seriousness of crime, prior criminal record, 
circumstances surrounding the criminal event, and several other 
legally relevant factors must be sorted out. Such an analysis 
proved to be beyond the scope of this report. Nevertheless, a 
study of Nebraska sentencing practices conducted by the National 
Center for State Courts found that the race of the offender by 
itself was significantly related to length of sentence. That is, 
Black offenders in Nebraska received sentences that averaged five 
months longer on the basis of race alone than did non-Black 
offenders. 32 
The Police 
Historically, in Omaha and through the United States, rela-
tionships between the police and the Black community have been 
problematic. Problem focal points have included general insen-
sitivity on the part of the police, the misuse of force, and an 
absence of effective mechanisms for citizens to register 
complaints concerning police behavior. 
Recently, the Nebraska Advisory Committee to the U.S. 
Commission on Civil Rights conducted a thorough review of Omaha 
r' 
I 
80 
police/community relations. They interviewed community leaders 
and citizens, police, and public officials. While their findings 
concerning progress in police/community relations can be 
described as mixed, they noted positive changes in several areas. 
Overall, community attitudes toward the police appear to be more 
favorable and police/community relations seem to have improved. 
The report links this improvement to the increased employment of 
minorities and women as police officers, to increased human rela-
tions training, and to programs designed to increase police/ 
community interaction such as the district awareness and beat 
(foot) patrol programs. 
A court decree, affirmative action, and reformed employee 
selection techniques have resulted in an increased proportion of 
Black officers in the Omaha Police Division. A recent study 
reported in Review of Applied Urban Research (Walker, 1983) noted 
that in 1980, 4. 8 percent of Omaha Police Department officers 
were Black.33 By 1983 the the percentage of Black officers had 
increased to 8.3 percent. With formation of new recruit classes, 
the percentage should exceed the 9. 5 percent required by the 
courts in 1984. The report also indicated that with the new 
recruit classes, Omaha's Equal Employment Opportunity compliance 
index would change from • 69 to • 82, making Omaha ". • one of 
only three cities among the 50 largest cities in the country with 
a high compliance rating for both racial groups."3 4 
The Nebraska Advisory Committee to the U.S. Civil Rights 
Commission also noted some persistent and serious problems in 
police/community relations.3 5 Police use of deadly force remains 
• 
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an important area of concern as is the need to establish more 
effective mechanisms for involvement in the development of law 
enforcement policy • 
The experience of Omaha Blacks in crime and the criminal 
justice system is one of too much--too much criminal activity, 
too much victimization, and too much involvement in the criminal 
justice system as defendants and inmates. National studies of 
convicted offenders find Blacks characterized by a history of 
unemployment, poverty level incomes, and low education.3 6 This 
characterization probably also applied to Blacks involved in 
crime in Omaha. There is every reason to believe that until the 
conditions resulting in these characteristics are removed and a 
criminal justice system that is responsive to the Black community 
is developed that crime and criminal justice will continue to be 
special problems for Black Omaha. 
I 
f 
I 
I 
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IX. Conclusion* 
The city of Omaha cannot afford to be complacently 
sleepwalking despite all of its attributes and benefits if a 
major segment of its population is retrogressing. The 
disparities in the quality of life between Blacks and Whites can 
be neither dismissed lightly nor brushed under the rug. 
No evidence suggests that life is getting any easier for 
Omaha-area Blacks; instead, conditions appear to be steadily 
worsening. In 1983, Black unemployment in the City of omaha 
( 13.5 percent) was more than twice that of White unemployment 
(6.2 percent). The ratio of discouraged Blp.ck unemployed was 
33.6 percent compared to 12.2 percent for Whites. 
These figures lead us to conclude that despite the 
optimistic reports we hear of "recovery" and despite occasional 
but slight dips in the unemployment rates, Black residents of our 
city have yet to enjoy a period of sustained recovery. By almost 
every measure, economic conditions in Omaha's Black community 
remain near Depression levels. 
As much as we would like to ride the tide of optimism that 
the Reagan administration tells us is sweeping the country, we 
cannot ignore the pervasive signs of despair. We cannot ignore 
what past experiences have taught us. Nevertheless, we hold on 
to the hope that lasting solutions can and eventually will be 
found. 
*This section was prepared by the Urban League. 
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Lack of educational and economic opportunities seems to be 
the root cause of most problems encountered by Omaha's Black 
•• 
population. our primary effort should be directed in these two 
areas: education and economics. 
We must meet, head on, the problem that looms ahead for the 
Omaha Public Schools. Radical improvements in education, 
including increased funding for the Multi-Cultural Program, are 
needed. We must invest the necessary resources to institute 
reforms that will ensure a quality school system--one that is as 
effective in educating low-income Blacks as it is in educating 
middle-income Whites. 
Additionally, our commitment to affirmative action must be 
strengthened. The blame for whatever shortcomings that have 
resulted from affirmative action programs rests with a lack of 
rigorous enforcement on the part of government and with those who 
evade the intent of these programs. The recent action of the 
administration's newly constituted Civil Rights Commission 
provides us with more than enough evidence that our commitment 
cannot waver. This commission would essentially turn back the 
clock of progress by about 30 years by reversing the support of 
past commissions for fair minority representation in matters of 
hiring and promotion. 
Achieving an equitable distribution of America's resources 
will require a serious effort that involves more than words and 
promises. We must reverse sagging levels of minority hiring and 
promotions, admissions to colleges and professional schools, and 
contract awarding. To this end, the Urban League of Nebraska 
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will devote considerable energy in support of UCAN, a coalition 
of black contractors pursuing contracts in the public and private 
sectors. 
Ultimately, however, unemployment is central to the problem 
facing Blacks in Omaha. In this vein, our city must use its 
hiring, purchasing, zoning, job training, and financing 
incentives for businesses to stay in the city and to stimulate 
their growth--especially smaller and community-based businesses, 
many of which are owned and operated by minorities. We urge such 
initiatives such as massive public works projects and whatever 
else it may take, not only to ease the suffering of the 
unemployed but eventually get the unemployed back to work. 
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x. Recommendations* 
Employment 
1. A state-wide employment and training system should be 
established that would guarantee productive work for the 
unemployed and the skill training necessary to get and hold 
jobs. Such a system should be a joint public/private 
effort. It should include rebuilding the decaying 
infrastructure of the state, county, and city such as its 
roads, bridges, and parks, as well as improving public 
services. The system would train the unskilled and the 
unemployed and retrain displaced workers for jobs in the 
growth industries. 
2. The private sector should be encouraged by local and state 
government to develop creative approaches and programs for 
training and hiring the unemployed. 
3. A sincere commitment to affirmative action should be adopted 
by the public and private sectors. This commitment should 
include meaningful goals, timetables, and a dedicated effort 
to ensure they are reached . 
• 
4. We recommend that the private sector, which has benefited 
tremendously by availing itself of a new, rich source of 
human resources, should be more active in its pursuit and 
defense of affirmative action. 
5. The Urban League will increase its efforts to provide more 
"Life/Career Planning Workshops" for our clients. 
*This section was prepared by the Urban League. 
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5. The Urban League will increase its efforts to provide more 
"Life/Career Planning Workshops• for our clients. 
Education 
6. We recommend that the Omaha Public Schools develop and 
implement affirmative action programs that will ensure that 
the proportion of minority faculty members is increased to 
complement the minority student enrollment in the district. 
7. we recommend that the omaha Public School's suspension 
policy be shared with parents, students, and interested 
parties. If the rate of suspension is found to be high for 
the 1983-84 school year, a special task force comprised of 
omaha Public Schools' personnel, community leaders, and 
parents should be established to study the problems of high 
suspension, expulsion, and drop-out rates. We recommend 
that mandatory training be provid.ed for teachers and 
administrators so they may be able to deal fairly and 
equally with Black students. 
8. We recommend that the Omaha Public Schools counseling 
department provide more career-related information and 
better counseling on careers with emphasis placed on non-
traditional careers for minorities. 
9. we recommend that all counselors with the district should be 
required to visit local employers so they are knowledgeable 
about the present and future manpower needs of the private 
sector. 
10. We recommend that Blacks and other minorities be encouraged 
to enroll in the Omaha Public Schools computer classes and 
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that computers should be accessible to any student who 
wishes to enhance his/her skills. 
11. We recommend that students who may wish to attend college be 
made aware of and counseled about the· local job market. 
Courses of study should be geared to local job market 
demands. 
12. We strongly recommend that more Black guidance counselors be 
hired in the Omaha Public Schools 
13. We recommend that scholarship information, applications, and 
literature on career development from minority agencies be 
distributed by the counselors within the district. 
14. Special Education 
a. The Urban League should establish a special task force 
to study the Omaha Public Schools special education and 
educable mentally handicapped classes. The task force 
would also study the school district's criteria for 
student placement in the gifted/talented classes. 
b. We recommend that the district ensure that all parents 
are made fully aware of Public Law 94-142 prior to 
placing a child in EMH or other special education 
classes. 
c. We recommend that at least two Black male psychiatrists 
be hired within the school district. 
15. Multi-Cultural Education 
a. We recommend that a thorough and comprehensive 
in-service training program be made mandatory for all 
teachers who will be involved with the Multi-Cultural 
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Education Program, This training should include but not 
be limited to familiarizing teachers with the background 
and learning needs of minority students and increasing 
teachers' knowledge of material that emphasizes minority 
experiences. We also recommend that an on-going 
training program be given to keep teachers informed on 
new ideas, concepts, and teaching techniques that other 
districts outside of Omaha Public Schools are using in 
their multi-cultural programming. 
b. We recommend that a cross-section of community 
organizations and individuals who are interested be 
informed about the planning and implementation of the 
Multi-Cultural Program, Several of these individuals 
and/or organization reresentati ves should serve on the 
Multi-Cultural Education Committee. 
c, We recommend the complete Multi-Cultural curriculum be 
shared with appropriate community organizations and 
individuals for review and input. 
16. Post-Secondary Education (U.N.O., Creighton, College of St. 
Mary, and Metro Tech Community College) 
a. We recommend that U.N.o., Creighton, College of st. 
Mary, and Metro Tech take aggressive action toward 
increasing the number of Black faculty members and other 
staff. We, therefore, recommend that an affirmative 
action policy be applied and steps be taken to ensure 
parity. Currently, U.N.O. employs two (2) affirmative 
action officers, both White. We recommend that U.N.O. 
hire one (1) Black affirmative action officer. 
,. 
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b. we recommend that a greater effort be put forth by 
U.N.O. to help Black students from the College of 
Business Administration and Goodrich Program find 
employment after graduation. 
c. we recommend that a greater effort be put forth to 
increase the enrollment of Black students at all omaha 
colleges and universities. Also, greater effort is 
needed to increase the number of Blacks graduating from 
these institutions. 
Health 
17. The number of low-fee health care facilities in the Near 
Northside community should be increased. 
18 •. The Urban League and other community organizations concerned 
with health care needs of the community should monitor the 
impact of the sale of St. Joseph Hospital to American 
Medical International (AMI) to ensure that their commitment 
to providing health care to the indigent is not relaxed. 
19. The number of health fairs, such as those jointly sponsored 
yearly by the American Red Cross, InterNorth, etc., should 
be increased. Special effort should be made to get Omaha's 
senior citizens and poor residents to the fairs in order to 
take advantage of the limited but necessary health screening 
programs. Local churches and community-based, social, 
fraternal, and professional organizations can play an 
important role in this area by volunteering transportation, 
money, and support whenever these health fairs are 
scheduled. 
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Administration of Justice 
20. The Urban league should intensify its "Crime Prevention 
Program" efforts that address the issues and problems of 
crime in the Black community. The re-organization of the 
League's Crime Prevention Task Force should be a major 
program effort in 1985 with emphasis placed on developing 
(l) a crime prevention media campaign that will focus on the 
negative impact of crime in the Black community, 
(2) community education and community services utilizing the 
school as a socialization agent for Black youth in grades 
six through eight, and (3) a community dispute center as a 
formal and informal means of dispute resolution. 
21. A "court monitoring" task force should be organized for the 
purpose of documenting and determining the existence of 
discrimination patterns of sentencing in our criminal 
justice system. 
Political Participation 
22. The Black community should continue to conduct voter 
education and information drives as well as get-out-the-vote 
campaigns to increase significantly the number of Black 
Omahans participating in politics. 
23. voter registration drives should be conducted at least twice 
yearly to increase the percentage of Blacks registered to 
vote to an all-time high. Efforts should also be made to 
have voter registration drives in churches at least once a 
month. Black non-profit agencies, while not involving 
themselves directly in partisan politics, should provide 
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more forums and other avenues for the Black community to see 
the candidates and hear their responses to the needs of the 
Black community. 
24. Blacks should be encouraged to run for some of the non-
traditional offices in city and county government such as 
county commissioner, county board of supervisors, etc. 
25. A permanent non-profit/non-partisan organization should be 
established for the purpose of actively conducting on-going 
voter registration, education, and information. Representa-
tives from community based and local fraternal and social 
organizations, along with other groups ,and local public 
agencies, would make up this coalition. The urban League 
will explore the feasibility of this concept in 1985. 
26. The appointment of Black citizens to all boards and 
commissions under the jurisdiction of city and county 
governments should be increased. 
27. Citizen participation and involvement in the city home 
ownership program under the federally funded Homestead Act 
should be encouraged. This will allow Blacks with low and 
moderate incomes the opportunity to purchase affordable 
housing and receive low interest rates for renovation. 
28. Local lending institutions should make more money available 
for home improvements to near Northside homeowners. 
29. Enforcement of city codes should be increased to ensure that 
absentee landlords are making their properties suitable for 
living. 
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APPENDIX 
• 
Total 
Tract Population, 
Number2 1980 
0 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13.01 
13.02 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34.ol 
34.02 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
4,814 
2,727 
2,513 
678 
2,232 
1,697 
2,354 
1,165 
1,555 
1,238 
1,424 
593 
589 
363 
523 
2,113 
876 
1,134 
1,817 
2,675 
2,213 
1,815 
2,211 
3,154 
2,431 
1,992 
2,007 
2,882 
4,331 
6,212 
3,397 
1,970 
2,200 
3,449 
2,642 
4,728 
4,690 
2,832 
4,480 
2,306 
2,040 
783 
1,550 
2,755 
1,940 
3,415 
TABLE A 
BLACK POPULATION CHANGE, 1970-1980 and 1980-1983 1 
Black Population, 1980 
Percent 
Number 
252 
1,211 
73 
11 
1,220 
1,498 
2,039 
1,030 
1,476 
1,176 
1,326 
374 
204 
190 
396 
84 
69 
168 
66 
5 
13 
20 
22 
4 
4 
14 
5 
47 
1,266 
63 
20 
20 
23 
38 
1 
3 
3 
3 
53 
21 
64 
49 
39 
79 
31 
8 
of Total 
5.23 
44.41 
2.90 
1.62 
54.66 
88.27 
86.62 
88.41 
94.92 
94.99 
93.12 
63.07 
34.63 
52.34 
75.72 
3.98 
7.88 
14.81 
3.63 
0.19 
0.59 
1.10 
1.00 
0.13 
0.16 
0.70 
0.25 
1.63 
29.23 
1.01 
0.59 
1.02 
1.05 
1.10 
0.04 
0.06 
0.06 
0.11 
1.18 
0.91 
3.14 
6.26 
2.52 
2.87 
1.60 
0.23 
Increase in Black Population 
Total Increase 
1970 to 1980 
Number Percent3 
182 
844 
35 
"78 
"20 
"1,163 
"1,380 
"605 
"636 
" 1,195 
"791 
"679 
49 
- 178 
-620 
46 
36 
34 
54 
4 
" 16 
3 
18 
4 
"5 
3 
"2 
6 
8 
29 
19 
- 21 
18 
31 
1 
2 
0 
3 
-42 
15 
46 
45 
35 
68 
27 
5 
260.00 
229.97 
92.11 
- 87.64 
"1.61 
-43.71 
-40.36 
" 37.00 
- 30.11 
"50.40 
- 37.36 
-64.48 
31.61 
- 48.37 
"61.02 
121.05 
109.09 
25.37 
450.00* 
400.00* 
"55.17 
17.65 
450.00* 
400.00* 
55.56* 
27.27* 
- 28.57* 
14.63 
6.36 
85.29 
1900.00* 
- 51.22 
360.00* 
442.86* 
100.00* 
200.00* 
o.oo• 
300.00* 
-44.21 
250.00* 
255,56* 
1125.00* 
875.00* 
618.18* 
675.00* 
166.67* 
Natural Increase 
1980 to 1983 
Number Percent3 
2 
11 
88 
0 
0 
69 
5 
62 
14 
49 
20 
93 
-5 
17 
14 
6 
2 
" 8 
- 1 
6 
1 
" 1 
2 
0 
1 
0 
1 
- 1 
- 5 
70 
3 
4 
- 1 
3 
3 
0 
0 
2 
0 
1 
1 
0 
"1 
4 
9 
0 
2 
4.37 
7.27 
0.00 
0.00 
5.66 
0.33 
3.04 
1.36 
3.32 
1.70 
7.01 
- 1.34 
8.33 
7.37 
1.52 
2.38 
- 11.59 
-0.60 
9.09 
20.00* 
"7.69 
10.00 
0.00 
25.00* 
0.00* 
7.14 
- 20.00* 
" 10.64 
5.53 
4.76* 
20.00 
- 5.0 
13.04 
5.26 
0.00' 
o.oo• 
66.67* 
0.00* 
1.89 
4.76 
0.00 
"2.04 
10.26 
11.39 
0.00 
25.00* 
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TABLE A - Continued 
BLACK POPULATION CHANGE, 1970-1980 and 1980-1983 1 
Increase in Black Po}2ulation 
Total Black PoEulation, 1980 Total Increase Natural Increase 
Tract Population, Percent 1970 to 1980 1980 to 1983 
Number2 1980 Number of Total Number Percent 3 Number Percent 3 
46 2,609 16 0.61 16 1600.00* 1 6.25 
47 2,483 0 - 8 - 100.00* 0 o.oo• 
48 4,674 57 1.22 27 90.00 2 3.51 
49 4,858 354 7.29 209 144.14 30 8.47 
so 4,097 194 4.74 180 1285.71* 20 10.31 
51 3,066 1,101 35.91 - 161 - 12.76 68 6.18 
52 2,826 2,470 87.40 1,257 0 9.42 262 10.61 
53 2,314 1,464 63.27 - 286 - 16.34 104 7.10 
54 3,836 1,669 43.51 603 56.57 116 6.95 
55 5,466 91 1.66 75 468.75* 9 9.89 
56 4,413 16 0.36 14 700.00* 2 12.50 
57 4,679 179 3.83 172 2457.14* 16 8.94 
58 4,819 1,261 26.17 1,084 612.43 121 9.60 
59.01 2,997 2,146 71.60 325 17.85 132 6.15 
59.02 3,043 2,600 85.44 432 14.25 123 4.73 
60 4,439 1,891 42.60 1,261 200.16 175 9.25 
61.01 3,051 1,533 50.25 1,377 882.69 119 7.76 
61.02 4,876 1,588 32.57 1,127 244.47 103 6.49 
62.01 524 8 1.53 - 1 - 11.11* 1 12.50* 
62.02 5,133 699 13.62 584 507.83 44 6.29 
63 9,746 2,879 29.54 2,651 1162.72 259 9.00 
64 5,659 51 0.90 19 59.38 8 15.69 
65.01 7,262 78 1.07 59 310.53* 4 5.13 
65.02 5,554 595 10.71 529 801.52 22 3.70 
66.01 7,356 61 0.83 } 94 247.37 I 3 4.92 66.02 4,729 71 1.50 3 4.23 
67.01 3,843 33 0.86 30 1000.00* 0 0.00 
67.02 5,083 10 0.20 4 66.67* 1 10.00 
68.01 5,978 47 0.79 39 487.50* 2 4.26 
68.02 3,818 2 0.05 2 200.00* 0 o.oo• 
69.01 6,273 14 0.22 5 55.56* 4 28.57 
69.02 7,993 33 0.41 22 200.00* 2 6.06 
70 9,504 129 1.36 112 658.82* 18 13.95 
71 7,025 24 0.34 - 3 - 11.11 3 12.50 
73.03 2,023 40 1.98 } { 1 2.50 73.04 1,606 106 6.60 281 1652.94* 2 1.89 73.05 3,333 152 4.56 17 11.18 
73.06 2,369 101 4.26 } 97 2425.00* 11~ 10.89 73.07 2,146 0 o.oo• 
74.03 3,770 106 2.81 72 2.12 7 6.60 
74.04 5,315 61 1.15 60 6000.00* 4 6.56 
74.05 627 86 13.72 -28 - 24.56 7 8.14 
74.06 5,428 8 0.15 8 800.00* 3 37.50* 
74.07 3,905 19 0.49 18 1800.00* 2 10.53 
74.08 5,192 76 1.46 56 280.00 2 2.63 
74.09 1,644 4 0.24 4 400.00* 0 o.oo• 
74.10 47 0 0 o.oo• 
74.11 5,689 5 0.09 5 soo.oo• 0 o.oo• 
TABLE A - Continued 
BLACK POPULATION CHANGE, 1970-1980 and 1980-19831 
Increase in Black PoEulation 
Total Black Po:gulation, 1980 Total Increase Natural Increase 
Tract Population, Percent 1970 to 1980 1980 to 1983 
Number2 1980 Number of Total Number Percent3 Number Percent3 
74.14 12,422 200 1.61 l 463 1286.11 { 12 6.00 74.15 7,469 299 4.00 26 8.70 
74.16 6,067 109 1.80 } { 1 0.92 74.17 9,626 50 0.52 144 327.27 1 2.00 
74.18 6,226 29 0.47 3 10.34 
74.19 6,632 22 0.33 l 33 275.00* { 6 27.27 74.20 6,281 23 0.37 0 0.00 
74.21 8,213 104 1.27 l 171 4275.00* { 11 10.58 74.22 6,681 71 1.06 10 14.08 
75 12,776 14 0.11 13 1300.00* 0 0.00 
Omaha 
Total 314,255 37,864 12.0 3,433 10.00 
Douglas 
County 
Total 397,038 39,832 10.0 . 5,110 14.70 2,435 6.10 
1Figures for 1970 and 1980 were derived from self-designation of respondents to the decennial censuses of the 
U.S. Rureau of the Census. Figures for the 1980 to 1983 period (natural increase) were accessed from the 
Department of Vital Statistics, Omaha-Douglas County Health Deparonent. 
2The boundaries of several census tracts changed from 1970 to 1980. The census tracts listed here are those 
designated in 1980. For those tracts split (broken into smaller unit areas) between 1970 and 1980, the 1980 
designations are recombined to 1970 areas to enable the display of population change from 1970 to 1980. 
3 Asterisks placed next to percent change figures designate the need for caution in using figures. For 1970 to 
1980 change, an asterisk designates less than 20 Blacks present in a tract in 1980. Unusually large percentage 
increases result when the base number (number of Blacks in the earlier date of a period) is very small or zero. 
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LOCAL PROGRAMS FOR PREGNANT TEENAGERS 
A number of programs are available locally to help pregnant 
teenagers. These 
counseling services. 
provide referral. 
programs include prenatal education and 
Most of the programs have the capacity to 
Booth Residence and Social Service offers a very extensive 
program that includes room and board for pregnant teens for $230 
per month, a medical clinic, counseling, and prenatal classes. 
The Omaha Public Schools provides classes at the residence for 
expectant mothers who would like to continue their education 
but are not attending a regular school. Booth also offers 
emergency temporary housing for mothers with infants. The whole 
program is run by the Salvation Army and is located at 426 South 
40th, and a person in need of services.may either walk in or call 
344-7000 for services. 
Another agency 
Saving Institute 
553-6000. This 
available 
located at 
agency also 
to pregnant teens 
115 South 46th 
offers counseling 
is the Child 
Street, phone 
and prenatal 
classes to pregnant teenagers and an adoption service and support 
groups, depending upon the choices they make for the future. A 
phone call to the Child Saving Institute is all that is needed to 
get help from this agency. 
The Emergency Pregnancy Service at 5120 Walnut offers free 
pregnancy testing and counseling along with a pro-life educa-
tional program. This agency makes maternity clothes available to 
102 
its clients plus other basic needs of mother and child depending 
on availability. Each case is followed up until the child 
reaches age one. An appointment by phone, 554-1000, is all that 
is required to seek help from the Emergency Pregnancy Service. 
The Maternal and Infant Care Project located at 42nd and 
Dewey offers medication, clinic, and lab procedures for pregnant 
teens and their children up to the age of one. Prenatal classes 
and other education are available at no cost as are the other 
services already mentioned. This program is administered through 
the University of Nebraska Medical Center. In-patient care is 
available at the University of Nebraska Medical Center but it is 
I 
' not free. Call 559-4250 for an appointment to use this service. 
The United Catholic Social Services located at 2132 South 
42nd offers counseling, housing in private homes, some financial 
support, and education. These services are available by calling 
558-3533 for an appointment. 
Planned Parenthood is an agency located at 4610 Dodge that 
offers counseling and pregnancy testing, a medical clinic, and 
extensive educational services. The educational program takes a 
preventive stance toward pregnancy rather than a reactive one. 
They provide education to schools, teachers, boys and girls 
clubs, and emphasize responsible decision making. This agency's 
services may can be utilized by making an appointment at 
554-1040. 
